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July 15, 19989

AGREEMENT made this ist day of July, 1999, by and between VV
Publishing Corp., 2% Ccooper Sguare, New York, New York, 10003
(hereinafter calied the "oupmiisher"! and Local 2110, U.A.W., 71
©ifth Avenue, New YCIk, lew York, 10003 (hereinafter called the
"Union"), for and cn pehalf of itself, its members now employed or
herecafter to be empicved by the Publisher and collectively
designated as emplcyees:

1. DEEINTTIONS

Whenever usea xn this Agreement, the following terms
shall have meanings cniy as follows:

A. "Bargairing Unit"” means all employees of the
Publisher who are emplcyed in the occupations listed on the Job
Classification List which is annexed hereto and made a part
hereof as "Schedule A". The bargaining unit does not include,
and this Agreement does not apply to all others, including
executive, confidential or supervisory employees, or to employees
whose employment 1s temporary.

B. "Day" means working day if the period involved is
less than a week, and esvery day 1f the period involved is a week
or more.

C. "Employee” means an employee within the bargaining
unit.

D. "A Bargaining Unit Freelancer" means a regular
contributor to the Village Voice who meets the criteria for

coverage under the employer's medical plan presently provided for
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by the Publisher. 3Senefit crovisions of this Agreement refer to
freelancers c¢cnly wnere =xpressly set Ioroh.
Effective 7/1/12%9, & pargaining unit freelancer shall be a

regular contributor wno nas e=arned no less than $8,067 and whose
work has been accepted znc raid for no less than 24 times in the
preceding twelve (12! montn geriod and shall be covered by the
medical plan for the succeeding 12 menth period (7/1/99 -
6/30/00) .

Effective 7/1/00 ": Zreelance contributor eligible for
coverage under the meaical ctlan” means a contributor who has
earned no less than 28551 znd whose work has been accepted and
paid for no less than 24 times in the preceding period 7/1/99 -
6/30/00 and shall be covered by the medical plan for the succeed-
ing 12 month period (7/1/00 - 6/30/01).

Effective 7/1/01 regular contributors who earned no less
than $8808 and whose work has been accepted and paid for no less
than 24 times in the preceding 12 month period shall be ccvered
by the medical plan for the succeeding 12 month pericd (7/1/01 -
6/30/02) .

Effective 7/1/02 regular contributors who earned no less
than $9160 and whose work has been accepted and paid for no less
than 24 times in the preceding 12 month period shall be covered
by the medical plan for the succeeding 12 month period (7/1/02 -

6/30/2003) .



July 15, 1999
Effective 1/1/00 regular contributors who have earned no
iess than $8,309 anc whose work has keen accepted and paid for no

less than 24 times in the preceding 12 month periocd shall be
covered by the medical pian for the succeeding 12 month period
(1/1/00 - 12/31/00} .

Effective 1/1/01 regular contributors who have earned no
less that $8,680 and whose work has been accepted and paid for no
less than 24 times :in the preceding 12 months period shall be
covered by the medical plan for the succeeding 12 month period
(1/1/01 - 12/31/01}.

Fffective 1/1/02 regular contributors who have earned no
less than $8,984 and whcse work has been accepted and paid for no
less than 24 times in the preceding 12 months period shall be
covered by the medical plan for the succeeding 12 month pericd
{1/1/02 - 12/31/02).

All contributions accepted and paid for shall count toward
the above hurdles regardless of whether the contribution is
published. (Kill fees do not count).

The contributions over the twelve months will be calculated
as follows:

200 words to 400 words

401 words to less than 2 pages

2 pages to less than 3
3 + pages

credit

credit

s credits

or more {(negotiable)

(SN o

Sidebars written by the same writer count as part of the total

words of the story unless it is determined that extra reporting
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Or research/worx 1s required which makes the sidebar into a
separate articis. This determination shall be made by the Writer
and Editor-in-Chief.

E. The terms and conditions cf this Agreement do not
apply to freelance contributors who are not eligible for coverage
under the medical rlan as set forth above.

F. "Temporary employee"” means a person who is hired
on a regularly scheduled basis by the Publisher for a special
project of a specified length or for the duration of a leave of
absence or to cover a short term need. The person will be told
upon hire that his/her employment is for a temporary period with
a stated termination date. After ninety (90) days employment,
temporary employees shall receive sick time, personal days and
holidays. Any temporary employee who is scheduled to work for a
period of six (6) months or more shall receive all the benefits
of the collective bargaining agreement after the thirtieth (30th5
day of employment (including medical) except those inconsistent
with théir temporary status (i.e., Seniority, Layoff, Discharge,
Severance and Vacaticn). A temporary employee who was originally
scheduled to work less than six (6) months but remains beyond six
(6) months shall receive all of the benefits as above (prospec-
tively for medical coverage). A temporary employee shall receive
vacation after one (1) year. Should a temporary employee become
permanent, he/she will have a probationary period of sixty (60)

days, providing he/she has worked at least thirty (30) days. At

- 4 -
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the end of this probaticnary pericd his/her seniority will be
retroacrtive to the first zay of regular employment. The name,
sex, date of hire, reason for hire, salary and approximate
termination date of cach temporary employee shall be supplied to
the union every 30 davs.

G. "Grievance" means a complaint or dispute involving
the application or meaning of this Agreement or arising out of
its provisions.

H. "HolizZays" means a paid holiday referred to in
Article 12.

I. "Party" means the parties hereto: The Union and
the Publisher.

J. The singular includes the plural as the context
may indicate.

2. TON: BAR

A. The Publisher recognizes the Union as the exclu-
sive bargaining agent for all of its employees who are in the
bargaining unit as described in Schedule "A" and excludes all
others,.

B. New positions which may hereafter be created by
the Publisher shall be included in or excluded from the
bargaining unit on the basis of the same criteria which were used
to establish the bargaining unit. The Publisher shall notify the
Union in writing of any changes in the content of existing

positions or of the creation of new positions, which may

- 5 -
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reasonably be deemed t:s aifect their Zinclusicn in or exclusion
from the bargaining wrniz. I the event the Employer adds
additional positions 1o the Ccmputer Room they shall be
negotiated with the Unicn cver bargaining unit inclusion. 1In the
event of disagreement tne Union may submit the matter to
arbitration and the 1=sue snall be determined using NLRB
standards.

cC. It is not the intention of the Villadge Voice to

use casual employees t:- -zrry a worklcad that could be done by

[}

parct-time or full-time sztaff.
3. UNION SHOP

A. It shall be a condition of employment that all
employees of the Publisher covered by this Agreement who are mem-
bers of the Union in good standing on the effective date of this
Agreement, shall remain members in good standing and those who
are not members on the effective date of this Agreement shall, on
the thirtieth (30th) day fcllcowing the effective date of this
Agreement, become and remain members in good standing in the
Union. It shall also pe a condition of empleoyment that all
employees covered by this Agreement and hired on or after its
effective date shall, on the thirtieth (30th) day following the
beginning of such employment, become and remain members in good
standing in the Union.

B. In the application of Paragraph (A) above, when

the Publisher is notified by the Unicn in writing that an
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employee is delinguent in payment of Union cues, or has failed
within the time prescrized by the Union t©oO make proper
application and pay the required initiation fee, the Publisher
shall terminate sucn employee within ten (10) days unless the
Union notifies the Fublisher that the employee is now in good

standing.

4 KOFF

A. Upon written notice from the Union, the Publisher
will deduct all Unicn mempbership dues from all salaried employees
as provided for in the authorization form set forth below, upon
condition that at the time of such notice the Union shall furnish
the Publisher with a written authorization executed by the worker
in the following form:

"] hereby authorize and direct my Employer to deduct
from my wages and to pay over to the Union on notice
from the Union such amounts including initiation fees
and assessments (if any owing by me) as my membership
dues in said Union as may be established by the Union
and become due to it from me during the effective
period of this authorization. This authorization may
be revoked by me as of any anniversary date hereof by
written notice signed by me of such revocation received
by my Employer and the Union, by registered mail,
return receipt requested, not more than sixty (60) days
and not less than fifty (50) days, before any such
anniversary date, or on termination date of the collec-
tive bargaining agreement covering my employment, by
like notice, prior to such termination date, whichever
occurs the sooner.”

B. The Publisher will notify the Union promptly of

any revocation of such authorization received by it.
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C. The Publisher will check off savings and loans
“rom salaries of emplcyees authorizing such te be remitted to the
tocal 2110 Credit Ynicon. The Publisher shall be held harmless
Zcr all such amounts.

D. The Village Voice agrees to deduct from the pay of
each employee voluntary contributions to UAW V-Cap, provided that
each such employee executes or has executed an "Authorization for
Assignment and Checkoff ¢f Contributions to UAW V-Cap" form.

Deducticns shall pe made only in accordance with the
previsions of and in the amounts designated in said "authoriza-
tion for Assignment and Checkoff of contributions to UAW V-Cap"
form, together with the provisions of this section of the Agree-
ment. The minimum contributicn shall be $1.00 per paycheck.

A properly executed copy of the "Authorization for
Assignment and Checkoff of Contributions to UAW V-Cap" form for
each employee for whom voluntary contributions to UAW V-Cap are
to be deducted hereunder, shall be delivered to the Village Voice
before any such deducticns are made. Deductions shall be made
thereafter, only under the applicable "Authorizaticn for
Assignment and Checkoff of Contributions to UAW V-Cap" forms
which have been properly executed and are in effect.

The Village Voice agrees to remit said deductions
promptly to UAW V-Cap, care of the International Union, United
Automobile, Aerospace and Agricultural Implement Workers of

America {(UAW). The Village Voice further agrees to furnish UAW
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V-Cap with the names :I those employees for whom deducticns have
peen made.

5. JOB _QPPQRTUNITT=S: PROBATIONARY PERIOD

The Publisner .s committed to make every effort to
pursue a policy of prcmotion from within in accordance with the
following procedures:

A, Job cpenings will be posted as they occur. First
consideration will be 3:iven to staff members of the department
having the opening. 2il staff members, however, are invited to
apply for posted jobs. applicants will be considered cn the
basis of ability, exper:ence, qualifications for the job, length
of service, and prior working record. Normally, applicants will
be expected to have at lszast six ({(6) months in their present
positions before they are considered. Selection will be made as
promptly as possible. Jobs shall be posted for seven (7} days
before applicants from the outside are interviewed, except where,
due to unusual circumstances, it may be necessary tc interview
applicants for job openings from outside the company at the same
time as the internal costing procedure is followed. 1In such
cases, the Union shall be notified in writing.

B. Following the filling of a vacancy, rejected
applicants shall, upon request, within two (2) weeks, receive the
reasons for the rejection in writing.

cC. Notices of job openings shall alsc be sent to the

Union for their referral of qualified applicants.
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D. New empicyees shall be subpject to a trial period
of ninety (90) days curing wnich they may be discharged at the
sole discretion c¢f the rukllisner without regard to cause. At the
end of thirty (30) cays they shall receive the benefit of the
medical/dental program.

E. The

'

o

ybiisher shall continue to provide jcb

training where apprcgriate during probaticn.

6. PROMQTIONS: TOANSEFERS

An emplovee prcmoted to a classification higher than
the cne he/she presently cccupies or transferred laterally shall
have a probationary per:cd cof sixty (60) days during which time
the Publisher or emplcyee shall have the right to return the
employee to his/her old job or equivalent job, if available. If
the former or equivalent job is not available the Employer will
make available suitable work at the employee's former rate of pay
until such time as the former or equivalent position beccmes
available. Upon promotion to a higher classification, an
employee shall receive the minimum for the new position or a ten
(10%) percent increase, whichever is higher. Employees assigned
to work in a higher classification for at least cne (1) week
shall receive the minimum for the classification or ten (10%)
percent above their salary, whichever is higher. For a period of
time less than one (1) week management will not unreasonably deny

differential payment for work in a higher classification where
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such work is substantively different from the employee's regular

job.

a. All perscns employed for a period exXceeding ninety
{30) days shall be considered permanent employees and shall be
entitied to senicrity rights. Seniority shall date from original
hire and shall be accumulated by classification within a
department. Upon a transfer, the employee shall carry seniority
to the new classificaticn.

B. With the exception of assigning editcrs and
writers, layoffs or reductions in force because of liquidation,
reduction in business, changes in method of operations or of
policy, reorganizaticn, or similar reasons shall be in inverse
order of seniority, where ability, qualifications, and work
performance are relatively equal.

For a period ¢of the employee's length of service up to
a maximum of cne (1) year from the date of laycff, & laid-off
employee with seniority shall be entitled to recall to the
position from which she or he was laid off, in order of
seniocrity, before a new employee is hired for that position.

cC. The Publisher will provide, for all employees,
three (3) weeks' notice of layoff, or pay in lieu thereof.

D. Seniority shall be lost if any employee: Leaves
voluntarily or is discharged for cause; has been laid off

continuously for cne (1) year or for a period equal to his/her

- 11 -
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seniority, whichever is shorter, or fails to return tc work
within two {(2) weexs aitsr the Publisher has mailed 2z notice of
recall to him/her zv certified mail addressed to his/her last
address as it appears on the Publisher's records and has given a
copy of such notice to the Union.

E. An employvee who is laid off and is rehired within
five years shall not suffer a break in continuity and shall have

his or her prior i ears of service counted for seniority purposes.

8.

[

CRCCEDURE

NA

A. In the event cof layoff, the Publisher shall make
every effort to ciace affected employees elsewhere in the
publication.

B. In cases of termination by the company other than
for discharge for cause c¢r voluntary quit, a terminated regular
part-time or full-time employee, other than Staff Writer or
Senjior Editor, will receive compensation for unused, accrued

vacation time plius severance pay as follows:

Qver But Less Than Severapnce Pay
& months 1l year 1l week's salary
1l year 2 years 2 weeks' salary
2 years 3 years 3 weeks' salary
3 years 4 years 4 weeks' salary
4 years 5 years 5 weeks' salary
5 years 6 years 6 weeks' salary
6 years 7 years 7 weeks' salary
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Qver Byt Less Than Severance Pay

7 years : years 8 weeks' salary

8 years 3 years ¢ weeks' salary

9 years 10 years 10 weeks' salary

10 vears & Over - 2 weeks' salary
for each full year
of service
beginning with the
tenth year up to a
maximum of 52
weeks.

C. Reduccion of fifty (50%) percent or more of

employvee's hours shall ze -onsidered & partial layoff, entitling
the affected employee:s: "o two (2) weeks notification and
severance prorated t> nours lost. All employees shall receive
severance based on their full employment history in the event of
a complete layoff.

D. Senior editors' and staff writers' severance shall
be two (2) weeks for each year of employment up to five (3), and
four (4) weeks for each year thereafter to a maximum of fifty-two
(52) weeks (after 16 years).

E. Severance shall be based on bonuses, commissions
and writer’s fees in addition to the regular base weekly salary
at the time of termination except for hourly employees whose pay
shall be computed by taking an average of the twelve (12)
preceding weeks.

F. An employee who leaves for other employment before
the proposed terminaticn date, but after receiving notice of

termination, shall nevertheless receive full severance pay.

- 13 -
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G. If an empicvee with two or more years seniority is
laid off, the Publisher w 1. czntinue nis/ner coverage in the
Welfare Fund for three (2 months.

H. Tecnhnological Thange - The Fublisher will notify

the Union in writing at least sixty (60) days in advance, where
practicable, prior <o :molementing any technological change that
substantially changes working hours, or conditions of a unit or
department or results :n a lavoff of bargaining unit members.
The notification shall Incicde information about the nature of
the changes, including the type of egquipment and the positions
affected. Affected emplcyees will be trained at the Publisher's
expense to use the new equipment or new software applications.
If the number of bargaining unit positions are reduced as a
result of technologicel change the laid off employees shall
receive one and one-half (1-1/2) times the regular severance pay.

1. It is the intent of the Publisher, to the
extent consistent with efficient business operations, to preserve
the work opportunities of the bargaining unit. Therefore, the
Publisher shall not cutscurce for the purpose of eroding the
bargaining unit.

2. The Publisher will notify the Union in
writing at least 60 days in advance, where practicable, of its
intention to outsource bargaining unit work that substantially
changes working hours or conditions of a unit or department, or

will result in a layoff of bargaining unit members. Such notice

- 14 -
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shall include a detailed glan of the proposed outsourcing with
the specific tasks to ke outsourced; & specific explanation of
the reasons for the proposed outsourcing; and the affected unit,
department or positions. The Publisher shall, upon request, meet
to discuss its plan with the Union.

3. In the event that the number of bargaining
unit positions are reduced as a result of outsourcing, the
Publisher will assian zhe affected employee to any vacancy for
which the employee is cualified or, through training, may become
qualified. Any such training will be at the Publisher’s expense.
In the event that no appropriate positions are available,
affected employees shall receive one and one-half (1 %) times the
regular severance pay.

9. DISCHARGE

A. No employee who has completed the probationary
period may be discharged except for Jjust cause.

B. No discharge for reasons of unsatisfactory job
performance may take place uﬁless and until the employee has been
notified by his/her department head, in writing at least four (4)
weeks earlier of the way(s) in which his/her performance is
unsatisfactory and the way(s) he/she can improve job performance,
except that, with respect to Account Executives in the
advertising department, the warning notice period shall be at
least six (6) weeks. The purpose of this warning notice is to

give the employee reasonable time and adequate guidelines to meet

- 15 -
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tne standards cf satlisfacrory performance. Copies of such
warning, including tne warning period, shall be given to the
Cirector of Human Fesources and to the Union, which shall have
the right to discuss the matter with the Director of Human
Resources. Upon zhe expiration of the warning period, one of the
following procedures shall be followed:

The empiocyee shall be restored to good standing

Director I Human Resources and to the Union; or

The employee shall be terminated upon notice from
the supervisor that his/her performance is still

unsatisfactory.

C. In the event of disagreement between the Union and
the Publisher as to a discharge, the matter shall be submitted to
arbitration according to the provisicns of this Agreement, except
that the determination to use or not te use or discontinue use of
a particular writer or assigning editor shall be exclusively a
matter of the Publisher's judgment and not subject to the
grievance and arbitration procedures of this Agreement.

D. In the event of the Voice's dissatisfaction with
the job performance of a particular assigning editor or writer,

the following procedure shall take effect:
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1. The ‘~ice shall provide the employee, in
writing, with an acccunt I the wWays in which his/her job
performance is unsatisizctory and recommendations for the ways in
which he/she can imprcve iob performance. At that time, the
rditor-in-Chief shall te required to meet with the employee and,
at the employee's request, his/her bargaining unit
representative(s), to discuss the matter. The employee shall be
given sixty {60) days =2 fulfill the recommendations.

2. Thirzrzy (30) days after the Voice has
submitted the letter, -ne Editor-in-Chief shall meet again with
the employee and, at =he employee's request, his/her bargaining
unit representative(s), to review the employee's progress toward
fulfilling the recommendations. Thirty (30) days thereafter, The
VYoice shall make a determination in writing as to whether the
employee has fulfilled the recommendations to The Voice's
satisfaction. The Voice's determination shall not be subject to
the grievance and arbitraticon provisions of the Agreement.

3. The parties acknowledge that under Section 9D
of the Local 2110 Village Voice collective bargaining agreement,
a staff writer or assigning editor ("Employee”) whom management
believes is not satisfactorily performing must be informed of the
reasons for the unsatisfactory determination, and he/she must be
given recommendations on how to improve his/her performance. The

Employee is then entitled to a sixty (60) day rehabilitation
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period to attempt =z fulfill management's recommendations for
satisfactory perfcrmance.

The Viliage Volce nas asserted that where it believes
that an Employee's aeiiciency 1s based upon reasons of taste, and
not performance, the sixty day rehabilitation period is not
useful.

While the reguirsments of Section 9d apply both to
issues of taste and perf-rmance, the parties hereby agree that
when the Village Voice :nfzrms an Employee, in accordance with
Section 9d, that his/her ceriormance is deficient due to reasons
of taste, the parties shall :mmediately meet, pursuant to Section
9d(1). After that meeting, the Employee may choose to follow the
procedures of 9d, or elect to receive sixty days pay in lieu of
the section 9d pericd. The Employee will be informed that if
he/she chooses to pursue his/her 9d rights, and is terminated at
the end of the period, he/she will have no recourse to grievance
or arbitration except tc arbitrate whether the terminaﬁion was
for performance or taste. Employees terminated for reasons of
taste shall be entitled to severance pay according to the
schedule set forth in Article 8(D) of this agreement.

10. INEFORMATION TO THE UNION

A. In additicn to the other notice requirements of

this Agreement, the Publisher shall give written notice to the

Union, within four (4) weeks, of the following:
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1. 7he rame, address, sex, date of birth, date
of hire, job classiiicaticn, and salary of each new employee, and
such information as the Fublisher records as tco minority status.

2. The date and nature of change of
classification of an emplcyee.

3. The name and date of transfer of an employee
to a classification within or outside of the bargaining unit.

4. The date of termination of employment of an
employee and the reascn therefor.

B. As soon as possible after the end of the month,
the Publisher shall furnish to the Union a schedule of the then
current payroll of the bargaining unit.

C. By July 30 and January 30 of each year, the
publisher shall furnish to the Union a list of those freelance
contributors eligible for coverage under the medical plan.

D. The Publisher shall promptly send an employee a
copy whenever a substantive comment regarding the employee is
placed in the emplovee's personnel file. The employee shall,
within sixty (60) days, have the right to place in the file a
response to anything contained which such employee deems to be
adverse. Upon request, an employee may review his/her own file
in the Personnel Director's office and shall be provided with a

copy of any material contained in the file.
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11, HQURS T7 WORK AND OVERTIME

A,

l'll

cr smplcyees, except those set forth in Article
Z1.K below, the ncrmal workweek shall be thirty-five (35) hours
Irom Monday througnh friday, or Monday through Saturday, and the
normal workday shall te seven (7} continuous hours, excluding one
{1} hour for lunch, 2eginning at 9:30 a.m., unless different
hours and differernt days are scheduled. The operaticn of The
Voice, family obligations, academic pursuits, and other cases of
need shall be given zonsideration by the department head in
determining whether to schedule such different hours, including
in certain cases, working a thirty-five (35) hour week in fewer
than five (5) days.

B. The Publisher shall continue its practice of
providing in some departments two (Z2) fifteen (15) minute
scheduled breaks per seven (7} hour shift, and another scheduled
break during a longer day and the system of informal breaks now
taken in other departments.

C. The Publisher shall provide two (2) weeks' notice
of any permanent change in an employee's work schedule to the
employee.

D. All work in excess of thirty-five (35%) hours a
week shall be paid for at the rate of time and one-half (1-1/2),
except for such work performed by those employees in classifica-

ticn set forth in Article 11.K.
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E. Empicvees who are required to be on call ketween
the nours of 8:00 p.m. and $:00 a.m. shall be paid at their
regular rate of pay. 72n call shall be defined as being away from
home and within one-ralf (1/2) hour of the location of the
possible work assignment. Such time shall not be considered
hours worked for purposes <f overtime computation.

F. Full-time employees shall be allowed an extra
fifteen (15) minutes off =n payday for banking purposes.

G. All work regquired on holidays shall be paid for at

T

time and one-half {(1-1/Z) the regular rate. An employee who is
exempt from overtime =nall be given compensatory time off equal
to the holiday.

H. Emplcoyees required to work on a Saturday because
of a holiday on the following Monday shall be paid at time and
one-half (1-1/2) the regular rate.

I. Employees in the Classified Department who are
scheduled for ten (10) or more hours on Mondays or closing day if
Monday is a holiday shall be paid at time and one-half (1-1/2)
for all hours beyond their regularly scheduled Monday hours.

J. Overtime shall be distributed as equally as
possible.

K. Employees exempt from these provisions on hours
shall be: Senior Editors, Staff Writers, Senior Associate

Editors, Picture Editors, Staff Photographer, Associate Art

Director, Bargaining Unit Freelancers, Sales Representatives.

- 21 -
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12. HOLIRAYS
A. The Zclicwinc snall be holidays with pay:

New Year's Day
President's Cay
Memorial Cay

Independence Day

The Day after Thanksgiving.

Labecr Day
Thanksgiving Day
Christmas Day

Martin Luther King Day

Employees required to work

on the holiday shall receive an additional Personal Day in lieun

of this day.

An additiconal noliday shall be scheduled by the Voice

during Christmas-New Year's week, as per past practice.

B. After the first three (3) months of continuocus

employment, all regular employvees may select three (3} personal

days each year. The scheduling of these days must be approved by

the employee's department head, and reasonable notice of at least

one (1) week shall normally be given. The personal days cannot

be included in termination pay, nor can they be carried from year

to year.

c. Employees whe are unjustifiably absent the day
before or the day after a ccmpany recognized holiday will not

receive holiday pay. 1In the case of part-time employees, if a

company recognized holiday falls on a day an employee normally

works, the emplovee is compensated for the amount of time worked

not to exceed seven (7) hours. If the holiday falls on a day the

employee is not normally scheduled to work, the employee is

compensated for 1/5 of an average workweek. The average workweek

- 22 -






