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MEMORANDUM OF AGREEMENT

It is hereby agreed this 27th day of October, 1995, that the agreement between Local
2110, UAW and Union Theological Seminary, which expired June 30, 1995 is hereby resumed
and extended, as modified below:

1. Term - 3 years, July 1, 1995 through June 30, 1998.
2. a) Wages - 3% - July 1, 1995
3% - July 1, 1996
3% - July 1, 1997
b)  Pension - 8.25% - July 1, 1995

c) (a) and (b) above and 3 below are retroactive to those still employed as of the
ratification of this Agreement.

3. Minimums
First year. Grade I - delete
Grade II - $19,000
Grade III - $20,000
Grades IV through VI - Increase by 3%
Second year: Increase each grade by 3%
Third year: Increase each grade by 3%

4. Health Insurance

A. The premium structure shall be as reflected on the attached document except
as follows, with regard to Individual coverage: Incumbent employees
earning more than $25,000 shall not be obligated to contribute the 5% of
premium for Individual coverage.

B. Effective January 1, 1996, delete section 12(A) and substitute the following:
The Empioyer shall provide a choice between at least a basic HMO and
a point of service plan. The selection of and/or decision to change a
carrier shall remain within the sole discretion of the Employer. Unless
otherwise agreed to by the Union, the benefits provided by any new carrier
shall be substantially comparable to those provided by a prior carrier being
replaced. No unilateral change may be made in the deductible, co-
insurance percentage, prescription co-pay or doctor visit co-pay.
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C. Optical - Effective July 1, 1995 the contribution rate shall be .25 %

Ratification - This Agreement is subject to ratification by the membership.

Reclassifications

A. The Employer has agreed to the upgrading of two named individuals.

B. The Joint Committee shall be required to issue any decision within 60 days

of hearing the matter.

Agreed to this 27th day of October

Luiun Thoolugivul Qupifuuy
Terry Lewis

Charles Leonard
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Ll 1110, UAW
Melody Johnston
Jacqueline Ebert
Mary Graves
Mathew Jackson
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October 27, 1995
The following is offered based on HIP/HMO and US Healtheare - Patriot V ONLY.

INDIVIDUALS
Premium = $167' Year | Year 2? Year 3*
Actual Estimated Estimated
<  $25.500 Employee Pays Zero -0- -0- -0-
>or =$25,500 Employee Pays 5% SR.3S $8.70 $9.15
SECOND TIER
Premium = $311.90 Year | Year 2 Year 3
: Actual Estimated Estimated
< or = $25,500 Employee Pays Zero -0- -0- -0-
> $25,500 Employee Pays 20% 62.50 65.00 68.25
THIRD TIER
Premium = $473.80 Year | Year 2 Year 3
Actual Estimated Estimated
< or = $25,500 Employee Pays Zero -0- -0- -0-
> $25,500 Employee Pays 20% 94.75 98.50 103.50

- For Employees who select US Healthcare Choice or QPOS fevel of health care insurance
coverage employee pays full amount above the total premium for Patriot V or HIP coverage.

- HIP family coverage is assumed to be Third Tier Coverage. HIP does not offer Second Tier
coverage within the HMO.

- The salary threshold would be indexed for year two and three with the percentage increases
agreed to in the contract, with indexed amounts rounded to the nearest dollar.

- For part time employees their salaries will be calculated to full time status to determine where
their insurance cost falls on the above gnd.

'Premiums listed are tor 1996 as provided by US Healthcare.
*This is based on estimated premium for the period beginning January 1, 1997.
*This is based on estimated premium for the period beginning January 1, 1998.

‘Contribution is based on monthly premium. For Year 1 - the annual contribution would be
$100.20
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- October 27, 1995

In 1995 the total premium for Local 2110 coverage will be $51,847. of which the Seminary paid
$50,755. Twenty-four individuals and one family coverage were selected by the members,

The total premium estimated for 1996 is $67.692. This assumes 16 individuals. ¢ight second tier
and one family (third) tier. The total premium costs Py-= 30.6%
|NW\U )‘\

As presented above employees would contribute $7,838; representing 11.6% of the total premium.

The increase in the Seminary’s cost would be 17 9% for Locat 2110 or a total dollar increase of
$9,099.

Of the total projected cost, the Seminary is paying #88.4% and Local 2110 11.6%
The premium increase per person is basically 2.3%. The large increase in the cost is due to

assumed selection of tier H or tier [1I coverage by employees previously selecting individual
coverage.



