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ARTICLE]

Recognition and Representation

Section 1.1.  Recognition and Appropriate Bargaining Unit. Southern Connecticut

Newspapers, Inc. d/b/a The Advocate (hereinafter called the “Employer”) recognizes the
International Union, United Automobile, Aerospace & Agricultural Implement Workers of
America, AFL-CIO and its Local 2110 (hereinafier called the “Union”) as the exclusive
collective bargaining representative of all full-time and regular part-time editorial department
employees employed by the Employer at its Stamford, Connecticut facility, but excluding all
other employees, office clerical employees and guards, professional employees and supervisors .
as defined in the Act as certified by the National Labor Relations Board in Case No. 34-RC-

1386.

Section 1.2.  Union Security. Each employee, as a continuing condition of employment

shall tender 10 the Union an amount of money equal 10 the monthly dues uniformly charged by
the Union 1o all employees who are members of the Union. An employee on thc active payroll
on {he ratification date of this Agreement shall have thirty (30) calendar days within.'which to
comply with the requirements of this Section. Any employee hired after the ratification date of
this Agreement shall comply with the Sectjon no later than thirty (30) days following such
employment. Monthly dues as used herein are defined as monies that can be required ]aﬁvfu]]y as
a term or condition of emplovment.

Section 1.2, Dues Check off. (a) While this Agreement is in effect the Employer will

deduct dues as defined above for all emplovees as previded for in the authorization form set forth

i



at Appendix A of this Agreement. Dues will be deducted weekly and forwarded monthly. The
Union will provide the Employer with a written authorization signed by the employee.
(b) The Employer will notify the Union proniptly of any revocation of dues

authorization.

Seé{ion 1.4. Indemnification. The Union shall indemnify and save the Employer

harmless from any liability, Joss or expense arising out of any claim, suit, judgment or
attachment arising out of the application of this Article (exempting Section 1.1).

Section 1.5. Union Access. Union access will be granted in accordance with applicable

law. The Unjon will make prior arrangements and will be allowed access only at times that will
not cause unreasonable interruption or interference in the Employer’s business operations.
ARTICLE 11

Management Rights

Section 2.1. Management Rights. The Employer retains traditional rights to manage

and direct the affairs of the Employer in al] of its various aspects and to manage and direct 11s
employees, including but not Jimited to the following: to plan, direct, control and determine all
the operations and services of the Employer; to establish the qualifications for employment and
to employ employees; 10 schedule and assign work; to establish work; to assign overtime; 1o
determine the methods, means, organization, and number of personnel by which such operations
and services shall be made or purchased; to make and enforce reasonable rules and regulations;
1o discipline, suspend, and discharge emplovyees for just cause; 10 change or eliminate existing
methods, eguipment or facilities; provided, however, 1hat the exercise of any of the above nghts

<hall not conflict with any of the provisions of this Agreement. None of these rights shall be
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