Stipulation made and entered this éday of February, 2006 by and between LOCAL
2110, UAW and Feminist Press.

1.

The collective bargaining agreement between the parties is extended for a further
period of three (3) years up to and including December 31, 2008 in all its terms and
conditions except as modified hereafter.

Wages- Effective January 1, 2006, all employees covered by this agreement shall
receive an across the board wage increase of thirty ($30.00) doilars per
week.

Effective January 1, 2007, all employees covered by this agreement shall
receive an across the board wage increase of thirty ($30.00) dollars per
week.

Effective January 1, 2008, all employees covered by this agreement shall
receive an across the board wage increase of thirty ($30.00) dollars per
week.

 Minimums- The minimum rates for the positions Editorial Assistant, Marketing

Assistant, Assistant to the Publisher and the new position Development
Assistant shall be amended as follows:

Effective January 1, 2006- $27,300
Effective January 1, 2007- $27,500
Effective January 1, 2008- $28,000

Benefits- A Transitcheck program shall be established.

 Benefits- The PGP Voluntary Vision Plan (attached, as schedule A) shall be

provided. Employees shall not be required to contribute to premium costs.

Severance- In the event of layoff, the scheduled employee shall be entitled to two
(2) weeks of severance pay for each year of service, pro-rated.

Comp Time- Compensation time accrued in the final quarter of any contract year
may be rolled over into the first six (6) months of the following year.

Agreed LOCAL 2110, UAW Feminist Press
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