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This AGREEMENT 1is made and entered into by and between the
Trustees of COLLUMBIA UNIVERSITY in the City of New York (hereinafter
called the "University”) and LOCAL 2110, INTERNATIONAL UNION, UAW
(hereinafter called the "Union"), acting herein on behalf of the Employees of the
University, as hereinafter defined, now employed and hereinafter to be employed
and collectively designated as the "Employees”.

WITNESSETH:

WHEREAS, Columbia University recognizes the Union aforesaid as the
collective bargaining representative for the Employees covered by this Agreement as hereinafier
provided; and

NOW, THEREFORE, in consideration of the mutual covenants, promises and
agreements herein contained, the parties DO HEREBY AGREE AS FOLLOWS:

ARTICLE 1
RECOGNITION

A. The University recognizes the Union as the exclusive bargaining agent for the unit
certified by the National Labor Relations Board in Case No. 2-RC-19005.

B. Confidential Employees, Columbia University student Employees (including Teachers
College and Bamnard College) and temporary Employees are excluded from the unit.

C. A temporary Employee is one who is hired for a period of up to four (4) months and who
is so informed at the time of hire and who is hired for a special project or to replace an Employee
on leave of absence or vacation or to fill a job vacancy in the bargaining unit while an active
search is being made for a regular replacement. The said four (4) month period may be extended
for the length of a leave of absence. If a temporary full-time Employee is selected to fill a
vacancy within the bargaining unit, or if the temporary position becomes a permanent position,
the Employee will be included in the bargaining unit. In such cases, the immediate previous
period of temporary employment shall be credited toward benefits under this Agreement; it being
understood, however, that such period shall not result in any retroactive coverage or in any
retroactive contributions to any benefit plan. SEE Appendix D.

D. Effective March 1, 1995, the University agrees to notify the Union of temporary
employees who have been on the payroll of the University for sixty (60) days. The notice shall
include name, date of hire, replacing who or for what purpose and department,



Departments will notify the Office of Employee and Labor Relations whenever a

temporary or casual employee has been employed longer than 60 days in a position which
otherwise would be covered by the collective bargaining agreement, and that Office will notify
the Union,

E.

F.

{1)  The parties agree to establish a joint labor/ management committee consisting of
three representatives from each side. A neutral member will be added to serve as
facilitator of committee meetings. The University will bear the facilitator’s fees and
expenses. The facilitator for the term of this agreement wil] be Ralph Berger.

The committee shall meet at least quarterly. The University agrees to notify the Union of
positions that fall into the following categories:

a. Situations where a bargaining unit position is upgraded or reclassified to a
position outside the bargaining unit; and

b. Situations where a bargaining unit position is eliminated or significantly altered
(through reorganization or for any other reason) and replaced by a newly created
or existing position outside the bargaining unit.

c. Any newly-created officer position below grade 13.

2) The Committee shall discuss the positions identified above to determine whether
the position is appropriately excluded or included in the bargaining unit.

a. The University agrees to cooperate fully with the Union in providing relevant
information in order to meaningfuily review the positions. Such information will
be provided in a timely fashion.

b. Disputes which cannot be resolved by the joint labor/management committee shall
be arbitrated by the Facilitator. Like cases and/or cases from the same
department, school or division may be consolidated by mutual agreement,

The 1936 Side Letter shall survive for whatever value it has. [See Appendix A.] All
cases arising on or before September 30, 2003, are settled in accordance with the side

letter on page 66.

The University will provide new employees with information packets at time of hire. The

packets will be provided by the Union, and will include copies of the coliective bargaining
agreement and union membership cards. The University will notify the Union monthly of the
names of employees who received the packets.

G.

The Union will not be required to pay rent for use of the premises located at 430 West

119th Street.



ARTICLE 2
NION SECURITY

All Employees covered by this Agreement who have previously joined and are members
of the Union on the date of the ratification of the Agreement by the Union, or who become
members thereafter, shall maintain their membership in the Union for the duration of the
Agreement as a condition of continued employment.

All Employees who become employed by the University and covered by this Agreement
on or after July 1, 1985, and who fail voluntarily to acquire and maintain membership in the
Union, shall be required as a condition of continued employment to pay to the Union each
month, beginning not later than thirty-one (31) days after commencement of their employment,
or after the ratification of this Agreement, whichever is later, a service charge as a contribution
toward the cost of administration of this Agreement and the representation of such Employees.
The amount of such service charges shall be equivalent to the amounts uniformly required to be
paid as dues and initiation fee by those Employees who choose to become members of the Union.

For purposes of this Article, an Employee shall be considered a member of the Union if
he/she tenders his’her initiation fee and periodic dues uniformly required as a condition of
membership.

An Employee who has failed to maintain membership or to tender service charges as
required by this Article shall, within thirty (30) calendar days following receipt of a written
demand from the Union requesting his/her discharge, be discharged if, during such period, the
required dues and initiation fee have not been tendered.

The Union agrees that it will indemnify and hold the University harmless from any
recovery of damages sustained by reason of any action taken under this Article.

Upon written notice from the Union, the University will deduct all Union membership
dues {or service charges) as provided for in the authorization form set forth below, upon
condition that at the time of such notice, the Union shall furnish the University with a written
authorization executed by the Employee in the following form:

"I hereby authorize and direct my Employer to deduct from my wages and to pay over to
the Union on notice from the Union such amounts including initiation fees and
assessments (if any owing by me) as my membership dues in said Union (or service
charges) as may be established by the Union and become due to it from me during the
effective period of this authorization. This authorization may be revoked by me as of any
anniversary date hereof by written notice signed by me of such revocation, received by
my Employer and the Union, by registered mail, return receipt requested, not more than
sixty {60} days and not less than fifty (50) days, before any such anniversary date, or on



termination date of the collective bargaining agreement covering my employment, by like
notice, prior to such termination date, whichever occurs the sooner.”

The University will notify the Union promptly of any revocation of such authorization
received by it.

The University shall provide the Union with a weekly list of new hires. The University
will continue to supply the Union with notice of leaves, weekly hires (new hires, promotions,
lateral transfers and recalls) and terminations.

The University shall provide new hires with an introductory letter signed by the Union
per Exhibit C.

The University agrees to discuss with Local 2110 issues of concern regarding the
role of the #Lnion in the expanded campus.

ARTICLE 3
NIVE Y H

Nothing in this agreement shall be construed to impair the University's exclusive right to
manage its affairs and direct the work of its Employees except as otherwise herein expressly
provided.

ARTICLE 4
TRI N KOUT

Each of the parties acknowledges the rights and responsibilities of the other party and
agrees to discharge its responsibilities under this Agrecment.

The Union, its officers and representatives at all levels, and all Employees, are bound to
observe the provisions of this Agreement.

The University, and its representatives at all levels, are bound to observe the provisions of
this Agreement,

During the life of this Agreement, the Union will not cause, or cause the Employees
represented by it to cause, nor will any such Employee take part in any strike, stowdown, work
stoppage, or any other concerted interference with the University's work, No officer or
representative of the Union shall authorize, instigate, aid or condone any such activity and no
Employee shall participate in any such activity.



Should any Employee or Employees take part in any strike or other activities contrary to
the terms of this provision, the University shall immediately notify the Union, and the Union
through its representatives shall take steps, as described herein, to have the Employee or
Employees concerned immediately returned to work in the case of a strike or to cease any other
activity prohibited by this Article:

1) Publicly disavow such action by the Employees.

2) Advise the University in writing that such action by Employees has not been
called or sanctioned by the Union,

3) Notify Employees of its disapproval of action and instruct such Employees to
cease such action and to return to work immediately.

4) Post notices at Union bulletin boards advising that it disapproves such action and
instructing Employees to return to work immediately.

The University agrees there shall be no lockout of any kind whatsoever during the life of
this Agreement.

Any Employee or Employees engaged in an unauthorized strike, slowdown, work
stoppage, or any other concerted interference with the University's work in violation of this
Agreement, will be subject to disciplinary action up to and including discharge.

ARTICLE §
1EV E AN RBITRATION

A, The following procedures should not be construed, in any way, to limit informal
discussions between any Employee and representatives of the University which may be utilized,
as in the past, for the purpose of reselving disagreements.

B. Unless otherwise specified in this Agreement, a grievance is a dispute between a
bargaining unit Employee and the University, or the Union and the University, over the
application or interpretation of the provisions of this Agreement or an alleged violation of it.

Step 1, Before filing a grievance, the aggrieved Employee and/or the Union
Steward will present it to the immediate supervisor promptly after the occurrence of the
alleged violation, misinterpretation or misapplication, and will try to resolve the
grievance without formal proceedings.

Where the employer representative designated at Step 1 agrees that he or she lacks
authority to settle the grievance, or where the Department determines that the employer



representative designated for Step 1 and Step 2 is the same person, the Union may
initially present the grievance at Step 2.

C. Grievances which are not settled with the immediate supervisor which the Union elects to
submit formally will be processed as follows:

Step 2. The Union must present the grievance in writing with the provisions
alleged to be violated to the Department Head not later than five (3) working days after
the conclusion of Step 1 and in no event later than twenty (20) working days after the
occurrence of the alleged violation, misinterpretation or misapplication.

The grievance will be discussed at a conference between the Union Steward or a member
of the Union Grievance Committee, the aggrieved Employee and the Department Head or
his/her designated representative. It will be held within five {5} working days after the
grievance was submitted and the Department Head or his/her representative will respond
in writing to the Steward and the Union within five (5) working days of the conference
with a copy to the Employee.

D. If the grievance is not resolved at Step 2 and the Department's response is to be appealed,
the Union will process the grievance to Step 3 by submitting, within seven (7) working days of
the receipt of the Department's response, a written request to the Director of Employee Relations
for a Step 3 conference.

Step 3. The aggrieved Employee, Union Steward or Grievance Committee
Member, and Union representative shall meet with a designated representative of the
Employee Relations Office within ten (10) working days of the receipt of the Step 3
grievance, to discuss the written grievance. Within ten (10) working days of the meeting,
the Employee Relations representative will respond in writing to the Steward and the
Union, with a copy to the Employee.

If the #Union so requests within seven {7) days of the notice period referenced in Article 12
E (Layoff), the University will hold the Step 3 no less than ten (10) days prior to expiration
for a Step 3 grievance. Included in the grievance meetings will be a discussion of ways to
avert the layoffs. Nothing herein shall be interpreted as a waiver of any existing contractual
rights with respect to filing Step 3 grievances pertaining to layoffs.

E. The Union may pursue a grievance not resolved in Step 3 to arbitration if within fifteen
(15) working days of the Step 3 response the grievance is submitted to a panel of three arbitrators
selected by agreement between the University and the Union, with a copy of the submission to
the University.

Cases will be rotated in alphabetical order among the members of the panel.

The panel will hear:



a. all discipline cases
b. all other cases.

The members of the panel will be:

Robert Douglas
Howard Edelman
Susan MacKenzie

F. Failure on the part of the University to answer a grievance within the time limits provided
for in any step shall allow the Union to proceed to the next step. Any disposition of a grievance
from which no appeal is taken within the time limits specified herein shall be deemed resolved
and shall not thereafter be considered subject to the grievance and arbitration provisions of this
Agreement. The time limits specified in this Article may be extended only by written agreement
between the University and the Union.

G. The arbitrator shall not be empowered to add to, subtract from or modify the terms of this
Agrecment. The decision of the arbitrator shall be final and binding on all parties. The costs of
the arbitration shall be borne equally by both parties.

H. The parties agree that the maintenance of a peaceable and constructive relationship
between them requires the establishment and cooperative use of the machinery provided for in
this contract for the discussion and determination of grievances and disputes, and that it would
detract from this relationship if, except as provided for herein, individual employees or groups of
employees would, either as such individuals or groups, seek to interpret or enforce the contract
on their own initiative or responsibility. No individual worker may initiate any arbitration
proceeding or move to confirm or vacate an award.

1. Grievances related to layoff shall be filed at Step 3.

L Expedited arbitration for discharges and layoffs shall be instituted.
K. [Deleted.]
L. The parties may agree not to use outside counsel in any arbitration involving discipline.

M. The University agrees to provide relevant information concerning a Step 3 grievance
hearing on a timely basis prior to the date of the hearing upon receipt of a timely request.

ARTICLE 6
WAGES

A. Effective February 1, 2007, Employees covered by this Agreement shall receive a
general wage increase of three percent (3%). I, after the application of the general wage



increase, an Employee is receiving less than the applicable minimum stated in paragraph H
below, the Employee shail receive the applicable minimum rate.

B. Effective February 1, 2008, Employees covered by this Agreement shall receive a
general wage increase of three and one-half percent (3.5%). If, after the application of the
general wage increase, an Employee is receiving less than the applicable minimum stated in
paragraph H below, the Employee shall receive the applicable minimum rate,

C. Effective February 1, 2009, Employees covered by this Agreement shall receive a
general wage increase of four percent (4%). If, after the application of the general wage
increase, an Employee is receiving less than the applicable minimum stated in paragraph H
below, the Employee shall receive the applicable minimum rate.

D. Effective February 1, 2010, Employees covered by this Agreement shall receive a
general wage increase of three percent (3%). I, after the application of the general wage
increase, an Employee is receiving less than the applicable minimum stated in paragraph H
below, the Employee shall receive the applicable minimum rate,

E. Effective February 1, 2011, Employees covered by this Agreement shall receive a
general wage increase of three and one-half percent (3.5%). If, after the application of the
general wage increase, an Employee is receiving less than the applicable minimum stated in
paragraph H below, the Employee shall receive the applicable minimum rate,

F. The University will continue the existing shift differential in effect.

G. Longevity (effective 2/1/07)

Employees with 10 or more years of service: $250 increase to base (added to base
prior to the application of the 2/1/07 increase).

Employees with 20 or more years of service: an additional $250 for a total of $500
(added to base prior to the application of the 2/1/07 increase),

H. MINIMUMS

1. EMPLOYEES HIRED PRIOR TO APRIL 1, 2004:

2/01/07 - 1/31/08 Less than 18 18-36 3 full years in 54 - 72 months 6 or move fuli
months in months in grade in grade years in grade
grade grade
2.0% 5 $30,186 $31,393 $32,650 $33,956 $35,314
6 $31,540 $32,802 $34,115 $35,478 $36,898
7 $33,063 $34,387 $35,762 $37,192 $38,680
8 $35,150 $36,556 $38,018 $39,539 $41,121



2/01/08 - 1/31/09

3.5%

2/01/09 - 1/31/10

4.0%

2/01/10 - 173111

3.0%

2/01/11 - 1/31/12

3.5%
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$36,938
$38,417

Less than 18
months in
grade

$31,243
$32,644
$34,220
$36,380
$38,231
$39,762

Less than 18
months in
grade

$32,492
$33,949
$35,589
$37,835
$39,760
$41,352

Less than 18
months in
grade

$33,467
$34,968
$36,657
$38,970
$40,953
$42,593

Less than 18
months in
grade

$34,639
336,192
$37,940
$40,334
$42,386
$44,083

$38,414
$39,953

i8-36
months in
grade

332,492
$33,950
$35,590
$37,835
$39,758
$41,351

18-36
months in
grade

$33,792
$35,309
$37,014
$39,349
$41,349
$43,005

18- 36
months in
grade

$34,806
$36,368
$38,124
$40,529
$42,589
$44,295

18- 36
months in
grade

$36,024
$37,641
539,458
$41,948
$44,080
$45.846

$39,952
$41,551

3 full years in
grade

$33,793
$35,309
$37,013
$39,349
$41,350
$43,006

3 full years in
grade

$35,144
$36,721
$38,494
$40,923
$43,004
$44,726

3 full years in
grade

$36,199
$37,823
$39,649
$42,151
$44,294
$46,068

3 full yearsin
grade

$37,466
$39,146
$41,036
$43,626
$45,844
$47,680

$41,550
$43,213

54 - 72 months
in grade

$35,144
$36,720
$38,494
$40,922
$43,004
$44,725

54 - 72 months
in grade

$36,550
$38,189
$40,034
$42,559
$44,725
$46,514

54 - 72 months
in grade

337,647
$39,335
$41,235
$43,836
$46,066
$47,909

54 - 72 months
in grade

$38,964
540,711
$42,678
$45,370
$47.679
$49,586

$43,212
$44,942

6 or more full
years in grade

$36,550
$38,189
$40,033
$42,560
$44,724
$46,515

6 or more full
years in grade

338,012
$39,717
$41,635
$44,262
$46,513
348,376

6 or more full
years in grade

$39,152
$40,908
$42,884
$45,590
$47.908
$49.827

6 or more full
years in grade

$40,522
$42,340
$44.385
$47,186
$49,585
$51.571



2. EMPLOYEES HIRED ON OR AFTER APRIL 1, 2004

2/01/07 - 1/31/08

3.0%

2/01/08 - 1/31/09

3.5%

2/01/09 - 1/31/10

4.0%

201710 - 1/31/11

3.0%
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Less than 18
months in
grade

$29,308
330,621
$32,100
$34,126
$35,862
$37,297

Less than 18
months in
grade

$30,333
531,693
§33,223
$35.320
$37,117
$38,603

Less than 18
months in
grade

$31,547
$32,960
§34,552
$36,733
$38,601
$40,147

Less than 18
months in
grade
$32,493
$33,949
$35,589
$37,335
$39,759
$41,351

18-36
months in
grade

$30,479
$31,848
$33,385
$35,492
$37,295
$38,789

18 - 36
months in
grade

$31,545
$32,962
$34,554
$36,734
$38,601
$40,146

i8-36
months in
grade

$32,807
$34,281
$35,936
$38,203
$40,145
$41,752

18-36
months in
grade

£33,792
$35,309
$37,014
539349
541,349
$43,005

3 full years in
grade

$31,698
$33,121
$34,720
$36,911
$38,788
$40,341

3 full years in
grade

$32,308
$34,280
$35,935
$38,203
§40,145
$41,753

3 full yearsin
grade

334,120
$35,651
$37.073
$39,731
$41,751
$43,423

3 full years in
grade

$15,144
$36,721
$38,494
$40,923
§43,004
344,726

54 - 72 months
in grade

$32,967
$34,445
$36,109
$38,387
$40,340
$41,954

54 - 72 months
in grade

$34,121
$35,651
$37,373
$39,731
$41,752
$43,422

54 - 72 months
in grade

$35,486
$37.017
$38,867
$41,320
$43,422
$45,159

54 - 72 months
in grade

$36,550
538,189
$40,033
$42,559
$44,725
$46,514

6 or more ful)
yearsin grade

534,286
$35,823
§37,553
$39,923
$41,953
$43,633

6 or more fui}
years in grade

$35.486
$37,077
§38,867
$41.320
343,421
$45,160

6 or more full
years in grade

$36,905
$38,560
$40,422
$42,973
$45,158
$46,966

6 or more fuil
years in grade

$38,012
$39,717
$41,634
$44,262
546,513
$48,375




2/01/11 - 1/31/12 Less than 18 18-36 3 full years in 54 - 72 months 6 or more fuil

months in months in grade in grade years in grade
grade grade
3.5% 5 $33,630 $34,974 $36,374 $37,830 $39,343
6 $35,137 $36,545 $38,006 $39,526 $41,107
7 $36,835 $£38,310 $39,841 $41,435 $43,092
8 $39,159 $40,727 $42,355 $44,049 $45811
9 $41,151 $42,796 $44,509 $46,290 $48,141
9a $42,799 $44,510 $46,291 $48,142 $50,069
ARTICLE 7

RESIGNATION

An Employee who resigns shall give the University two (2) weeks advance notice.

An Employee who gives notice of resignation as provided above, or whose employment
is terminated, shall be entitled to receive payment for unused vacation time accrued on the
effective date of the resignation or termination. If notice is not given as provided above, an
Employee shall not be entitled to such payment, provided it was possible for the Employee to
have given such notice.

ARTICLE 8
L WORK

No Employee shall be required to perform a service for the benefit of his/her supervisor
or any other Employee that is entirely personal in nature. Examples of services that are entirely
personal in nature are serving coffee and running personal errands.

ARTICLE 9

UNION ACTIVITY, VISITATION & BULLETIN BOARDS

A representative of the Union shall have reasonable access to the appropriate University
offices for the purpose of conferring with its stewards and/or Employees covered by this
Agreement, and for the purpose of administering this Agreement. Where the Union
representative finds it necessary to enter upon the University's premises for this purpose, the
representative shall advise the Director of Employee Relations and the head of the office or their
respective designees, as the University shall state. Such visits shall not interfere with the
operation of the department or office.



No Employee shall engage in any Union activities, including the distribution of literature,
which interfere with the performance of work.

The University shall provide builetin boards in reasonably accessible places for Union
notices. No notices which are derogatory to the University shal be posted.

Up to 10 unit officers shall have a maximum of one hour per week without loss of pay in
which to handle active grievances.

Each steward (approximately 28) shall be allowed a maximum of two hours per month
without loss of pay in which to attend union meetings.

Each steward and three (3) unit officers shall be granted two (2) hours off with pay three
(3) times per year to attend Union meetings. If in any month the Union does not hold a stewards’
meeting, then the unused meeting time can be banked. Up to three (3) unused stewards meetings
may be banked. The union may conduct a maximum of fifteen (15) steward meetings in any
calendar year, with a limit of two (2) meetings in any calendar month,

The Union shall submit a current list of Union Stewards and Unit Officers to the
University every six (6) months.

When a new employee is hired, the appropriate unit officer or steward in that area shall be
allowed fifteen (15) minutes without loss of pay to discuss union matters with such employee.

The Union shall be entitled to conduct three (3) general membership meetings per year
for up to one (1) hour each without loss of pay for employees, on dates agreed-upon by the Union
and the University. Meetings shall be scheduled trom 4 pm to 5 pm. The University will permit
employees at locations not on or immediately adjacent to the Morningside Campus to be released
at 3:30 p.m. in order to attend the meetings,

The Union may bank one (1) meeting per year, to a maximum of three (3) during the term
of the agreement, with a limit of four (4) meetings in any calendar year.

ARTICLE 10
NON-DISCRIMINATION

Neither the University nor the Union shall discriminate on the basis of race, color,
religion, national or ethnic origin, sex, age, handicap, marital status, citizenship status, Vietnam
Era or disabled veteran status, sexual orientation, gender identity and expression, or for union
activities or union status.



ARTICLE 11
PR YE YEE

A. Newly-hired Employees shall be considered probationary for a period of sixty (60) days
from the date of employment. The University may extend this period for an additional sixty (60)
days provided it notifies the Union, the steward and the employee in advance, in writing, stating
the reasons therefor.

B. During his or her probationary period, an Employee may be terminated by the University
without recourse to the grievance or arbitration provistons of this Agreement.

C. Probationary Employees shall not be deprived of the benefits set forth in the contract
except as provided in (B) above because of an extension of their probationary period.

D. Date of hire shall be included in notice of termination or extension of a probationary
employee.

ARTICLE 12

SENIORITY
A. Definition

(D Bargaining unit seniority is defined as the length of time an Employee has been
continucusly employed in any capacity for the University, except as provided under the
section on Accrual below.

(2) Departmental seniority is defined as the length of time an Employee has been
employed within a department, regardless of job title or grade.

(3)  Classification seniority is defined as the length of time an Employee has worked
in a specific job classification within a grade and within a department, except that when a
job is upgraded the person holding it will retain his/her classification seniority.

B. Accrual

(1)  An Employee's seniority shall commence after the completion of histher
probationary period and shall be retroactive to the date of histher last hire {except as
provided in B(3)}.

(2) Seniority shall accrue during a continuous authorized leave of absence provided
that the employee returns to work immediately following the expiration of such leave of
absence; during a period of continuous layoff not to exceed the lesser of twelve (12}
months or the length of an employee's continuous employment, if the employee is
recalled into employment; and during a sick leave of up to twelve (12) months.



3) An employee who terminates voluntarily after four (4) years of continuous
employment, and who the University chose to reemploy in the same or substantially
equivalent position, may return within one {1} year with no loss in seniority. Seniority
credit shall not be given for time not employed.

(4) Temporary Empioyees as defined in Article 1 (Recognition) shall have mo
seniority during the time they occupy the status of temporary employees, but
should any temporary employee become a permanent employee, then his/her
seniority shall be retroactive to the last date of continuous employment, except as
otherwise provided in Section D (4) hereof. If a temporary employee becomes a
permanent employee in the same job that he or she held while a temporary
employee, he or she will not have to serve a probationary period in that job as a
permanent employee if he or she had held it for four or more months as a
temporary employee,

Break In iori

An Employee's seniority shall be lost when he/she is terminated voluntarily (except as
provided in paragraph B(3)), discharged for cause, laid-off for a period of twelve (12)
consecutive months or 'a period exceeding the length of the Employee's continuous
service, whichever is less, exceeds an authorized leave of absence, or faiis to respond
within five (5) days exclusive of Saturdays, Sundays and holidays to an offer of work sent
by registered mail, return receipt requested. A copy of that offer will be mailed to the
Union.

Application

(1) Bargaining Unit seniority shall apply in the computation and determination of
eligibility for all benefits where length of service is a factor pursuant to this Agreement,
and in layoffs, transfers, promotions and recalls as herein provided.

(2)  Departmental seniority shall apply in promotions and transfers as herein provided.

(3)  Classification seniority shali apply in layoffs and recalls except when otherwise
provided herein.

Jobs within the same grade and department and entailing the same or substantially
equivalent duties shall be deemed to be in the same classification,

(4) Employees specifically covered by this Agreement, as set forth in Article 1, whose
pay is charged to a special or non-budgetary fund and who are informed at the time of
their hire or at the time of transfer that their employment is for a special non-budgetary or
research project and subject to this provision, shall, for the purpose of layoft, be
considered to have classification seniority which may be exercised only within the project



or grant to which assigned. Such Employees shall be considered to have bargaining unit
seniority for purposes of transfer or recall to a vacant position cutside of the special
project, provided in each case that the Employees retained or recalled have the skill,
ability, work record and experience to do the work.

Layoff

(1)  In the event of a layoff withint a job classification in a department, probationary
employees within the job classification shall be laid oft first without regard to their
individual periods of employment. Non-probationary Employees shall be the next to be
laid off on the basis of their classification seniority.

{2) In the event a position is ¢liminated and the affected employee is not the least
senior employee in his/her classification, such employee will be assigned to the position
held by the least senior employee in the same classification and department, provided
he/she has the skill and ability, work record and experience to perform the duties of the
job, and the least senior employee shall be laid off.

3) In the event that an employee is scheduled to be laid off from a position in a
department and there exists a vacant position in that department for which the employee
is qualified on the basis of skill, ability, work record and experience, then he/she may
elect to fill that vacancy in lieu of being laid off,

Where two or more employees are scheduled to be laid off from a department and
are qualified for a vacant position in that department, the vacancy will be offered first to
the employee with the most bargaining unit seniority.

(4)  In the event that an employee with four or more years of bargaining unit seniority
is scheduled to be laid off from one department and there exists a vacant position in
another department for which the employee is qualified on the basis of skill, ability, work
record and experience, then he/she may elect to fill that vacancy in lieu of being laid off.
Where two or more employees are scheduled to be laid off and are qualified for the
vacant position, the vacancy will be offered first to the employee with the most
bargaining unit seniotity.

(%) In the event that an employee with less bargaining unit seniority than specified in
paragraph 4 above is scheduled to be laid off in one department and there exists a vacant
position in another department for which the employee is qualified on the basis of skill,
ability, work record and experience, then he/she will be considered for the vacant position
before other candidates. When two or more employees are scheduled to be laid off who
are qualified, first consideration will be given to the one with the most bargaining unit
seniority.



(6) If a regular part-time Employee has greater equivalent seniority than a full-time
Employee in the same classification who is to be laid off, the pari-time Employee must be
willing to accept full-time employment to continue working,

)] In all of the above cases, the employee who is assigned to a new position shall
serve the same probationary peried in such new position as a new hire. If he/she is
removed from the new position during the probationary period, he/she shall be laid off.

(8)  The University will provide at minimum a total of thirty days notice of layoff
or an equivalent period of time in the Casual and Temporary Program outlined in
Article 41.

(9) When a cashier is temporarily laid off, and given a definite date of return to work
and is denied Unemployment Compensation Benefits solely because of the Amendment
effective July 20, 1983 to Section 590.11 of the Labor Law, the University will pay such
employee the sum of $125.00 per week beginning with the second week of
unemployment and during such period of temporary unemployment, said sum to be
reduced by any amount earned as a result of any type of employment during the layoff
period. Under no circumstances will the above payment be made after the return date
given to employee at the time of layoff, or during a period for which Unemployment
Compensation Benefits are paid.

Part-time cashiers on temporary layoff shall receive payments on a pro-rata basis.

Full-time and part-time cashiers on temporary layoff shall continue to receive the
medical benefits they received while employed.

In the event that the layoff allowance for other dining services employees
represented by Local 1199 is increased during the term of this agreement, cashiers
represented by Local 2110 will receive the same increase,

The Department will make every effort to assess its summer staffing needs prior
to the end of the spring semester. Based on operational needs, Cashiers will be retained
during the summer months in order of their seniority within their location. Replacement
or additional Cashiers, as needed, will be recalled in the same seniority order. If there is
no Cashier from within the location who is available to work, Cashiers scheduled to be
laid off or on layoff from other locations will be recalled in order of their seniority prior
to the University hiring a temporary employee or outside applicant, except in an
emergency situation,

(10)  The University shall maintain a current layoff listing which shall be sent to the
Union monthly.



(11)  Effective March 23, 1992, an Employee who obtains a position in the same grade
pursuant to this Article 12 (E) shall receive no less than his/her prior salary plus any
intervening wage increases.

(12)  An employee who is notified that he/she will be subject to a layoff may, upon
request, receive the following assistance from Human Resources:

a, Assistance in creating or updating a resume or statement of personal qualifications
b. Instruction on and access to the University’s job postings and job posting web site
(including Columbia University Medical Center and Harlem Hospital vacancies)

c. Information about how to apply for positions
d. Individual career counseling
€. Benefits information.

Add 7 (13)  The University will continue to make reasonable efforts to avert layoffs of
bargaining unit employees.

F. Recall

(1} Whenever a vacancy occurs in a job classification, Employees who are on layoff
in that classification shall be recalled in accordance with their classification seniority in
the reverse order in which they were laid off provided that the Employee has the skill,
ability, work record and experience to be qualified to do the work. Ifa vacancy occurs in
a Department in a job classification where no Employee in that classification has recall
rights or is deemed to be qualified, then the laid-off Employee in that Department with
the most bargaining unit seniority will be recalled to that vacancy if he/she has the skill,
ability, work record and experience to be qualified to do the work, and, if not, the next
qualified senior Employee on layoff in that Department will be recalled and so on. Ifa
vacancy occurs in a Department where no Employee is on layoff or is deemed qualified,
and if there are employees on layoff who have four or more years of bargaining unit
seniority, then the laid-off Employee with the most bargaining unit seniority will be
recalled to the vacant position if he/she has the skill, ability, work record and experience
to be qualified to do the work and, if not, the next qualified senior Employee with four or
more years of bargaining unit seniority will be recalled and so on. Consideration of laid-
off employees with less than the specified seniority for vacant positions will be governed
by paragraph E (5) above.

(2) An employee who is recalled and assigned to a new position shall serve the same
probationary period in such new position as a new hire. If returned to layoff status during
the probationary period, the period of active employment shall not be deemed to be time
on layoff for recall purposes.

(3) Probaticnary employees who have been laid-off have no recall privileges.

(4) It shall be the responsibility of each employee to keep the University informed of
his/her current home address.






