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This Agreement is made and entered into as of the 1st day of
June 2005, by and between BARNARD COLLEGE in the City of New York
(hereinafier called "the College") and LOCAL 2110, United Auto Workers
(hereinafter called the "Union"), acting herein on behalf of the employees of
the College, as hereinafter defined, now employed and hereinafter to be
employed and collectively designated as the "Employees".

WITNESSETH:

WHEREAS, Barnard College recognizes the Union aforesaid as
the collective bargaining representative for the employees covered by this
Agreement as hereinafter provided; and

NOW, THEREFORE, in consideration of the mutual
covenants, promises and agreements herein contained, the parties DO
HEREBY AGREE AS FOLLOWS:

1. RECOGNITION

The Collége recognizes the Union as the sole and exclusive
collective bargaining representative of the Employees in the following
bargaining unit:

(@) All full-time and regular part-time office clerical employees and
other non-professional administrative staff employees employed
by the Coliege including administrative assistants, assistant
directors, and assistants to the directors;

(b)  Excluded from the bargaining unit are graduate assistants in the
residence halls, ail Barnard Coliege student employees
(including Teachers College, and Columbia University),
officers, executives and managerial employees of Barnard
College, directors, associate directors, assistant bursar,
assistants to the President, assistant registrar, resident directors,
resident counsellors, assistant controller, executive assistant
controller's office, part-time and temporary employees as
defined herein, confidential employees, employees represented
by other unicns, professional employees, guards, watchmen
and supervisors, as defined in the Act.

A regular part-time employee is one who works ten (10) hours or
more per week and shall receive pro-rata benefits,

A temporary employee is one who is hired for a period of up to
four (4) months and is so informed at the time of hire and who is hired for a
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special project or to replace an employee on leave of absence or vacation.
Any holidays falling during the first (30} days of the temporary employment
of a full-time employee will not be paid. The said four (4) month period may
be extended for the length of a leave of absence. If a temporary full-time
employee is selected to fill a vacancy within the bargaining unit, or if the
temporary position becomes a permanent position, the employee will be
included in the bargaining unit. In such cases, the previous period of
temporary employment shall be credited towards employee benefits under this
Agreement. Upon the expiration of the temporary position, the employee
who held that position will be given preference in consideration of any
vacancies which then exist and for which the employee is qualified, provided
that nothing in this clause shall violate Article 13 dealing with job vacancies
and promotions. If a temporary employee is employed beyond four (4)
months, such employee must become a member of the Union.

When it becomes necessary, the College may hire a temporary
employee to fill a job vacancy in the bargaining unit for a maximum of eight
(8) weeks, while an active search is made for a permanent replacement. The
College may request a four (4} week extension, which extension shall not be
unreasonably denied.

2. UNION SECURITY

All employees shall become members of the Union no later
than the thirtieth (30th) day following the beginning of such employment or
thirty (30) days after the execution date, whichever is later, and shall
thereafter maintain their membership in the Union in good standing as a
condition of continued employment.

For the purposes of this Article, an employee shall be
considered a member of the Union in good standing if he/she tenders his/her
periodic dues and initiation fee uniformly required as a condition of
membership.

Subject to Articles 5 and 6, hereinafter, an employee who has
failed to maintain membership in good standing as required by this Article
shall, within thirty (30) calendar days following receipt of a written demand
from the Union requesting his/her discharge, be discharged if, during such
period, the required dues and initiation fee have not been tendered.

‘The Union agrees that it will indemnify and hold the College
harmless from any recovery of damages sustained by reason of any action
taken under this Article.

Upon written notice from the Union, the College will deduct all

Union membership dues as provided for in the authorization form set forth
below, upon condition that at the time of such notice, the Union shall furnish
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the College with a written authorization executed by the employee in the
following form:

"I hereby authorize and direct my Employer to deduct from my
wages and to pay over to the Union on notice from the Union such amounts
including initiation fees and assessments (if any owing by me) as my
membership dues in said Union as may be established by the Unicn and
become due to it from me during the effective period of this authorization.
This authorization may be revoked by me as of any anniversary date hereof
by written notice signed by me of such revocation, received by my Employer
and the Union, by registered mail, return receipt requested, not more than
sixty (60) days and not less than (50} fifty days, before any such anniversary
date, or on the terminaticn date of the collective bargaining agreement
covering my employment, by like notice, prior to such termination date,
whichever occurs the sconer.”

The College will notify the Union promptly of any revocation
of such authorization received by it.

3. MANAGEMENT RIGHTS

Except as in this Agreement otherwise provided, the College
retains the exclusive right to hire, direct and schedule the working force; to
plan, direct and to control operations; to discontinue or reorganize or
combine any department or office with any consequent reduction or other
changes in the working force; to hire and lay off employees; to promulgate
rules and regulations; to introduce new or improved methods or facilities; in
addition, to exercise the ordinary and customary functions of management.
None of these rights shall be exercised in a capricious or arbitrary manner.

4. RESPONSIBILITIES OF THE PARTIES

Each of the parties hereto acknowledges the rights and
responsibilities of the other party and hereby agrees to discharge its
responsibilities under this Agreement.

The Union, its officers and representatives at all levels, and all
employees, are bound to observe the provisions of this Agreement.

The College, and its representatives at all levels, are bound to
observe the provisions of this Agreement.

During the life of this Agreement, the Union will not cause, or
cause the employees represented by it to cause, nor will any such employee
take part in any strike, slowdown, work stoppage, or any other concerted
interference with the College's work. No officer or representative of the
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Union shall authorize, instigate, aid, or condone any such activity and no
employee shall participate in any such activity.

Should any employee or employees take part in any strike or
other Union activities contrary to the terms of this provision, the College shall
immediately notify the Union, and the Union through its representatives shall
take steps, as described herein, to have the employee or employees concerned
immediately returned to work in the case of a strike or to cease any other
activity prohibited by this Article:

Publicly disavow such action by the employees.

Advise the College in writing that such action by employees has
not been called or sanctioned by the Union.

Notify employees of its disapproval of action and instruct such
employees to cease such action and to return to work
immediately.

Post notices at Union bulletin boards advising that it
disapproves such action and instructing employees to return to
work immediately.

The College agrees there shall be no lockout of any kind
whatsoever during the life of this Agreement.

Any violation of this Article shall be subject to the grievance
and arbitration procedures established and described in this Agreement.

Any employee or employees engaged in an unauthorized strike,
slowdown, work stoppage, or any other concerted interference with the
College's work in violation of this Agreement, will be subject to disciplinary
action, at the discretion of the College, up to and including discharge. Such
disciplinary action shall be subject to the grievance procedure.

5. GRIEVANCE PROCEDURE

Adjustments of all complaints, disputes, controversies, and
grievances of any kind or nature arising between the College and the Union
concerning the interpretation, operation, application or performance of the
terms of this Agreement, or any complaint, dispute, controversy or grievance
involving a claimed breach of any of the terms or conditions of this
Agreement shall be undertaken in accordance with the following procedure:

STEP 1. Any employee feeling him/herself aggrieved shall

discuss the grievance within ten (10) days from the time the grievance arises
or when the employee becomes aware of it with the immediate supervisor
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either alone o, at the employee's option, accompanied by a Union
representative. Such immediate supervisor shall give an answer to said
grievance within five (5) working days. However, whenever a department
head is the employee's immediate supervisor, the grievance procedure shall
begin at Step 2.

STEP 2. If the grievance is not settled satisfactorily in Step 1,
then within five (5) working days after receipt of the immediate supervisor's
answer referred to in Step 1, the employee, with or without a Union
representative, shall present a written grievance in person to the grievant's
department head or that person's designee. A grievance so presented shall be
answered by the department head or that person's designee within five (5)
working days after its presentation. ’

STEP 3. If the grievance is not satisfactorily settled in Step 2,
the grievance may within five (5) working days after the answer in Step 2, be
presented in this step to the Director of Human Resources, or a designated
representative of the Director. At the third step a grievance must be presented
in writing. The Director of Human Resources, or the designee, shall, within
five (5) days of the receipt of said written grievance, discuss the matter
together with the Union representative, the supervisor, and with the aggrieved
eraployee, unless the employee waives the right to be present; and the
Director or the designee shall render a decision in writing within ten (10)
working days after the meeting.

Failure on the part of the College to answer a grievance at any
step shall not be deemed acquiescence thereto, and the Union may proceed to
the next step.

Anything to the contrary herein notwithstanding, a grievance
concerning discharge may be presented initially at Step 3 in the first instance
within five (5) working days from the time of the discharge, provided the
Union is notified within twenty-four (24) hours of the discharge.

Without waiving their statutory rights, a grievance either on
behalf of the College or the Union may be presented initially at Step 3 by
notice in writing addressed to the Union at its offices, or to the College.

All time limits herein specified shall be deemed to be regular
working days.

Any disposition of a grievance from which no appeal is taken
within the time limits specified herein shall be deemed resolved and shall not
thereafter be considered subject to the grievance and arbitration provisions of
this Agreement.

A grievance which affects a substantial number of a class of
employees, and which the College representative designated in Step land 2
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lacks authority to settle, may initiaily be presented at Step 3 by the Unicn
representative.

6. ARBITRATION

A grievance, as defined in Article 5, which has not been resolved
thereunder may, within fifteen (15) working days after completion of Step 3 of
the grievance procedure, be referred for arbitration by the College or the
Union to an atbitrator selected in accordance with the procedures of the
American Arbitration Association. The arbitration shall be conducted under
the Voluntary Labor Arbitration Rules then prevailing of the American
Arbitration Association.

The fees and expenses of the American Arbitration Association
and the arbitrator shall be borne equally by the parties.

The arbitrator shall have jurisdiction only over dispuites arising
out of grievances, as defined in Article 5, and he or she shall have no power to
add to, subtract from, modify, alter or amend in any way any of the terms of
this Agreement.

1t is agreed that time is of the essence in any arbitration, and
both parties will exert their best efforts to obtain a speedy decision.

There shall be expedited arbitration for all discharges, without
processing through the American Arbitration Association, using the following
arbitrators: Ralph Berger, Howard Edelman, and Susan McKenzie.

7. RESIGNATION

An employee who resigns shall give the College two (2) weeks
advance notice.

An employee who gives notice of resignation, as provided
above, or whose employment is terminated, shall be entitled to receive
payment for unused vacation time accrued on the effective date of the
resignation or termination. If notice is not given as provided above, an
employee shall not be entitled to such payment, provided it was possible for
the employee to have given such notice.

8. PERSONAL WORK
No employee shall be required to do personal work for his/her

superior or for any other employee. Some examples of this are serving coffee
and running personal errands.






