
Tentative A2teement 
for a Collectiye Bargaining Agreement 

Between Brooklyn 

Museum 

-and-

Technical, Office and Professional Union, Local 2110, United Autoworkers of 
America, AFL-CIO 

1. Incorporates all Tentative Agreements signed by both parties, which are 
attached hereto. 

2. Any proposals not referenced herein are withdrawn or rejected as the case may be. 

Term {Effective Dates): 

January 1, 2023-June 30, 2026 

Grade Compensation System 

All grades as proposed by Museum to be effective January 1, 2023, with the following 
modifications: 

• Increase Grade H minimum to $68,866 $ bCf 1 3 6 O 
• Associate Conservators and Associate Curators will be moved Grade F, 

minimum $90,780 
• Assistant Curators will be moved to Grade G, minimum $79,560 
• Position .emtcnti:f]ieldby}onathan Dorado will remain titled Photographer ~_,_,.J,-r[,,v }i0, moved to Grade H I rvv v' - -, 

• Accounts Payable and Vendor Relationship Specialist graded as Grade H 
• Digital Communications Managers shall be Grade G 
• Budget Analysts shall be Grade G 
• Managing Editors shall be Grade F 
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Wage Increases: 

Wage increases, including retroactivity, for 2023 are governed by the Interim Wage Agreement 
entered into the parties on June 16, 2023, except that non-Front of House employees who were 
not covered by the Interim Wage Increase shall receive the an additional 1% and retroactive pay 
to January 1, 2023. 

Grade Levels increased by 4% July l, 2024, and 3%, July 1, 2025. 

Nothing in this Agreement shall prevent the Museum in its discretion from granting higher merit 
increases than the rates set forth herein. 

January 1, 2023 - $2Vhour 
January 1, 2024--$~/hour 
January 1, 2025 - $24/hour 

Front of House Wages: 

Floor Captains and Keyholders will maintain a $2/hour differential. 

Part-Time Educators: 
I 

July 1, 2023 -3% 
July 1, 2024 - 4% 
July 1, 2025 - 3% 

Health Benefits (Beginning as of date of ratification): 

Employees who average 20 hours/week shall be eligible for health coverage 

• Premium contributions shall be capped at the current dollar amount or the 
percentage listed below, whichever is less: 

o Employees earning 1~ than $75K FfE - 3% 
o Employees earning $75K-S90K ITE - 6% 
o Employees earning above S90K FTE - 10% 

• Plan Benefits: The Museum shall maintain the same or equivalent health and other 
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insurance plans 

Ratification Bonus: 

Full-time Staff on payroll as of date of ratification: $3000.00 
Part-time Staff on payroll as of date of ratification: $500.00 

Additional Tentative Agreements-Reached as Part of This Settlement: 

Article X , Career Ladder 

• If the Union thinlcs that a position should be upgraded, the Union will request a meeting 
with the Director of Human Resources in writing with the reasons for the requested 
upgrade. The Director of Human Resomces will convene a meeting within thirty (30) days of the 
request that will include the employee(s) in the position, union representatives and the 
appropriate departmental supervisor(s) to discuss the position. The Museum will issue a 
decision on the request within fourteen (14) days of the meeting. If the Museum agrees that the 
position should be upgraded, the upgrade shall be retroactive to the date of the Union's request 
If the Museum rejects the upgrade, it shall send its decision in writing to the Union and the 
affected employee( s) with the reasons for the rejection. The Union may appeal the matter to the 
President of the Museum whose decision on the matter will be final. 

• The Museum will set aside a minimum of $50,000 per year for the professional 
development of employees in the bargaining unit. The Museum will consider and not 
unreasonably deny employee applications for funding for training, workshops or courses 
that will enhance their professional development and promotional opportunities at the 
Museum. 

Article X , Maintenance of Benefits 

The provisions of the Museum Employee Handbook and all other written Museum policies, as 
amended from time to time by the Museum in its sole discretion, shall continue to apply to 
members of the bargaining unit except to the extent they conflict with this Agreement. Any 
changes made to benefits or policies shall be on the same ~is as for non-bargaining unit 
members. The Museum will notify the Union no less than thirty days in advance of a change. 

Notwithstanding this, the Museum will not reduce the following benefits: health benefits, 
retirement benefits, paid time off, and leaves of absence. 
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Article X , Reorganization 

The Museum will notify the Union and the Unit Chair no less than thirty (30) days in advance of 
a reorganization that will result in a reduction of positions, the creation of new positions, 
changes in the organiutional structure, or new job descriptions for existing employees. Such 
notice shall include name of affected employees; title, and department of affected employees 
and/or new position(s), projected date of change, and reason(s) for change. 

Article X , Subcontracting 
There shall be no subcontracting that will result in the reduction of bargaining unit positions. 

Article X , Posting of Vacancies 

Vacancies shall be posted internally on the staff intranet and by staff email concurrent with or in 
advance of advertising externally. Postings shall specify bargaining unit status and shall include 
job title, hiring salary range, grade, schedule.of hours, and a short description of responsibilities 
and qualifications. Such postings shall be available for no less than ten (I 0) calendar days. Any 
employee in the bargaining unit who wishes to apply to the position must do so during the time of 
the posting. If the internal candidate appears to be qualified, they will be granted an interview 
before an external candidate. Applicants fromthe bargaining unit in the same Department shall be 
given fust consideration in filling the vacancy, and applicants from the bargaining unit from other 
Departments shall be given next consideration. 

Article X , Layoffs 

The Museum shall provide no less than thirty (30) days advance notice of a layoff. Notice 
shall be given in writing to the Union, the Unit Chair and to any affected employee(s). 

In the event of a layoff, the least senior employee in the classification or among equivalent 
classifications, as determined by the Museum in its discretion, shall be laid off first provided the 
remaining employees are qualified to do the work. In the event that the affected employee is 
qualified to fill a vacant position at the Museum, the vacancy shall be offered to the laid off 
employee before any other applicant. In the event of two or more laid off employees qualified to 
fill the vacancy, the vacancy shall be offered first to the most senior of the qualified, laid off 
employees. 

If a vacancy occurs for which a laid off employee is qualified, at any time during the twelve ( 12) 
months following the employee's layoff, the laid off employee will be offered the position. In 
the event that there are two (2) or more such qualified employees who are on layoff status, the 
employee with the most seniority shall be offered the position. 
Any employee who is laid off shall receive severance pay in the amount of one (I) week per year 
of service, up to a maximum of twelve (12) weeks. No employee shall receive less than two (2) 
weeks of severance pay. The employee's health coverage will be maintained until the first of the 
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month following the SCVCNlfl~ period. 

Artlclt X. tlu:lhle Work Arnn1tmenti 

Employee rcque,,u to wori( hybrid, remote or flexible schedules shall not be 
unt'C81JOnably dcniod under the Museum's flexible wOfk policy. 

Article X • AdditioDll Houn 

If additional hours of wort are available, whenever pcmible, they will be offered to current 
employees prior to hiring new employees or retaining temporary employees. 

FY2024 Gnde Compensation System Chart 

llole Grade 
Senlotleldershlp A 

8 
C 

..a,;s.., LM 0 _ __J 
E $99,960 
F $90.,i,'"i 

Mldl.ftll G S79,560 _ 
H $69,360 

$63,240 
Support .... J $57,630 

There are no other understandings, written or oral. The finalii.ation of this Agreement is 
conditioned upon ratification of the membership. 

For the Museum: 

Date: 
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For the Union: 

Date: 
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KP Trueblood
11/03/2023






































