AGREEMENT

Agreement, dated the:*)_()_ th day of December 2006 , and effective as of May 1,
2003, between the New York State Affordable Housing Corporation ( hereinafter referred
to as the “Corporation”), a public benefit corporation created under and pursuant to the
pravisions of the Private Financing Housing Act having its principal office at 641
Lexington Avenue, Boro ugh of Manhattan, City, County and State of New York and the
New York State Housing Finance Agency Employees' Association - UAW Local 2110
(hereinafter referred to as the "Union"), an employee organization formed in conformity
with Article Fourteen of the New York State Civil Service Law (hereinafter referred to as
the "Taylor Law") having its office at 641 Lexington Avenue, Boroug h of Manhattan, City,
County and State of New York.

WITNESSETH:

WHEREAS, the Corporation since its creation has fully enjoyed a cooperative
relationship with its employees and the employees have enjoyed a harmonious and
cooperative relationship with the Corporation; and it is the desire of both to continue and
expand this relationship; and

WHEREAS, pursuant to the Taylor Law the employees have organized the Union
to bargain with the Corporation regarding the terms and conditions of employment for all
Corporation employees; and

WHEREAS, in or about October, 1990, the Corporation duly adopted a resolution
recognizing the Union as the sole and exclusive bargaining agent for all the employees
of the Corporation for the purpose of negotiating coliectively with the Corporation under
the provisions of the Taylor Law; and

WHEREAS, the Corporation and the Union duly entered into negotiations for the

period commencing May 1, 2003; and



WHEREAS, the Corporation and the Union have concluded their collective
bargaining negotiations as embodied in a Memorandum of Understanding dated April 1,
2005 (“Memorandum”) and have reached a mutually acceptable settlement of all
demands concerning terms and conditions of employment submitted by the Union and
the Corporation and now desire to record and formalize the settlement by this
Agreement;

Now, therefore, the parties agree:

ARTICLE 1 - CAPTIONS

The following captions used for the Articles in this Agreement are inserted only
as a matter of convenience and for reference, and in no way define, limit, or describe the

scope or the intent of this Agreement, or of any Article thereof:
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ARTICLE 2 - RECOGNITION OF BARGAINING UNIT

The Corporation recognizes the Union as the sole and exciusive bargaining unit
for all the Corporation employees for the purpose of negotiating collectively under the

Taylor Law.

ARTICLE 3 — ELIGIBILITY FOR COVERAGE

For the purpose of determining a Corporation employee’s entitlement to benefits
provided for in this Agreement applicable to “permanent employees”, an employee
having a “permanent title”, an employee having “permanent appointment”, or alike, the
word “permanent” as used in this Agreement, shall be construed in the same manner as
that term is construed in the HFA Agreement. Notwithstanding anything to the contrary
contained in the preceding sentence, Corporation employees who immediately prior to
employment with the Corporation were (i) employees in good standing of the HFA, and
(ii) were entitled to benefits applicable to “permanent employees”, an employee having a
“permanent title”, an employee having “permanent employment”, an employee having a
“permanent appointment” or alike pursuant to the HFA Agreement shall continue to

receive such benefits while an employee of the Corporation.

ARTICLE 4 - DUES CHECK-OFF

The Corporation agrees to deduct from the wages of employees and remit to the
Union regular membership dues for those Corporation employses who sign
authorizations permitting such payroll deductions.

In addition, effective May 1, 1999, to the extent required by law, the Corporation
shall recognize agency shop and ded uct from all other employees in the bargaining unit
after thirty (30) days of employment an agency shop fee equal to the amount of regular
membership dues.

The deductions shall be made bi-weekly from the employee’s paycheck and shall

be remitted to the Union along with a list of the names (and amounts) for whom



deductions have been made. If the employee has no earnings due for that pay period,
the Union shall be resp onsible for collecting said dues. The Union agrees to refund to
the Corporation any amount paid to the Union in error on account of this dues deduction
provision. The Union may change the fixed percentage amount which shall be
considered the regular monthly union dues once each year during the life of this
Agreement. The Union will give the Corporation thirty (30) days notice of any such
change in the fixed percentage amount of uniform union dues to be ded ucted.

B. The Union shall indemnify, defend and save the Corporation harmless against
any and all claims, demands, suits, or other forms of liability (monetary or otherwise) and
for all legal costs that shall arise out of or by reason of action taken or not taken by the
Corporation in complying with the provisions of this Article, provided that the Union shall
control the defense of such claim, including the settlement thereof, choose counsel who
the parties agree may represent both the Corporation and the Union even if the
Corporation and the Union are not joined as parties. The Corporation agrees to
cooperate in any such defense provided the nature of the cooperation is reasonable.
Notwithstanding anything to the contrary contained in this paragraph, in the event that
the Union fails to provide such a defense as required by this paragraph for any reason
whatsoever, the Corporation shall have the right, upon reasonable notice to the Union, to
hire its own counsel and take all necessary actions to dispose of any claims arising
under this Article, all without the consent of the Union, and the Union agrees to
indemnify and hold harmless the Corporation from all reasonable cost of disposing of
any such claims, demands, suits, or other forms of liability (monetary or otherwise)
including, without limitation, reasonable legal costs.

C. if an improper deduction is made, the Union shall refund directly to the

employee any such amount.
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ARTICLE 5 - TERM OF AGREEMENT

A. The Corporation and the Union agree that, except as othe rwise
provided in this Agreement, all benefits accruing under this Agreement shall be effective
as of May 1, 2003. Each benefit of this Agreement shall be for a period commencing on
the effective date of such benefit, as provided in this Agreement, and ending on April 30,
2007. In the event a new Agreement has not been signed by April 30, 2007, the terms
of this Agreement shall remain in effect until a new Agreement has been signed.

B. Unless specifically stated to the contrary in the Memorandum, the Union and
the Corporation agree that all Amendments incorporated into the Agreement by the
Memorandum shall have an effective date of April 1, 2005 and shall apply prospectively

only from that date.

ARTICLE 6 - EXISTING RIGHTS AND BENEFITS

The Corporation agrees to maintain all existing employee benefits and conditions
of employment unless modified by the terms of this Agreement, including all existing
benefits and conditions of employment which were enjoyed by employees with the New
York State Housing Finance Agency prior to their employment by the Corporation.

The Corporation and the Association disagree about whether employees of the
Corporation are covered by the New York State Civil Service Law and the Rules and
Reguiations of the New York State Civil Service Commission. The Corporation takes the
position that its employees are not covered by either the Civil Service Law or the Rules
and Regulations of the Civil Service Commission, and the Association has taken the
position that all of its employees are so covered. Nothing in t his Agreement shall be
construed to prejudice the existing rights of the parties on this subject, and nothing in
this Agreement shall require the Corporation to comply with the Civil Service Law or the
Rules and Regulations of the Civil Service Commission. Furthermore, nothing in this

Agreement shall foreclose the parties from seeking their available legal remedies.



It is the intent of the Corporation and the Union to preserve all the benefits
applicable to employees as of the effective date of this Agreement and to change them
only on the basis of mutual agreement.

The Corporation agrees that every employee of the Corporation shall be entitled
to receive under this contract no less monetary and fringe benefits to which such

employee would be entitled to receive if employed by the State.

ARTICLE 7 - NEGOTIATION COMMENCEMENT

The Corporation and the Union agree that n egotiations for the period

commencing May 1, 2007 shall begin February 1, 2007.

ARTICLE 8 - CONTRACT NEGOTIATIONS

The Agency agrees that the selected representatives of the Union assigned to
collective bargaining with the Agency shall receive time off for the purposes of

negotiations without any charge to time accruals.

ARTICLE 9 - COVERAGE OF AGREEMENT

The provisions of this Agreement shall be binding upon the Corporation, its

successors and assigns, and the Union, its successors and assigns.

ARTICLE 10 - ALTERATION OF AGREEMENT

No agreement, alteration, waiver or modification of any of the terms and
conditions contained in this Agreement shall be made by any employee or group of
employees with the Corporation and in no case shall it be binding upon the Corporation
or the Union unless made and executed in writing.

It is agreed and understood that this Agreement constitutes the complete

understanding by the parties.



ARTICLE 11 - MANAGEMENT RIGHTS

Except as expressly limited by other provisions of this Agreement, ali of the
authority, rights and responsibilities possessed by the Corporation are retained by it,
including, but not limited to, the right to determine the mission, purposes, objectives and
policies of the Corporation; to determine the facilities, methods, means and number of
personnel required for conduct of Corporation programs; to administer the Merit System,
including the examination, selection, recruitment, hiring, appraisal, training, retention,
promotion, assignment, or transfer of employees pursuant to law; to direct, deploy and
utilize the work force; to establish specifications for each class of positions and to
classify or reclassify and to allocate or reallocate new or existing positions in accordance
with law; and to discipline or discharge employees in accordance with law and the
provisions of this Agreement.

It is agreed that the listing of titles (or successors thereto) attached hereto as
“Exhibit A" and specifically incorporated by reference herein shall be dee med and
designated managerial or confidential, as specified in “Exhibit A", under all provisions of
the Taylor Law. Notwithstanding the foregoing, incumbents in positions designated in
“Exhibit A" as "Marked For Incumbents Only" as of June 1, 1993 shall have the right to
retain Union membership, and shall not be deemed either managerial or confidential but
no successor incumbents in such positions shall be entitled to Union membership or
representation by the Union in any way, and shall be deemed managerial or confidential,
as the case may be.

A. The Corporation and the Union agree to forthwith undertake all necessary
acts and enter into any necessary agreements required to obtain from the NYS Public
Employment Relations Board formal managerial or confidential designations, as
specified in "Exhibit A" for each of the positions (or successors thereto) and/or

individuals set forth in "Exhibit A".



B. Upon obtaining said formal designations, the Corporation agrees to
withdraw with prejudice PERB Case No. E-1824. The Corporation further agrees that,
upon such withdrawal, it will not commence any further PERB proceedings for the
designation of any other employees or titles as managerial or confidential for the balance
of the stated term of the Agreement.

Effective May 1, 2005, the position of Benefits Administrator shall be a
management/confidential position and not included in the bargaining unit or covered by
this Agreement. Notwithstanding the preceding sentence, the current incumbent in the
position of Benefits Administrator as of April 1, 2005 shall be permitted to remain in the
Union and be covered by the Agreement. The Union warrants, represents and agrees
that it will cooperate in and not contest any application made by the Corporation to the
Public Employment Relations Board or its successor to designate the p osition of -
Benefits Administrator as management/confidential after the current incumbent (as of

April 1, 2005) leaves that position.

ARTICLE 12 - NO DISCRIMINATION

The Union agrees to represent all eligible employees and to admit to
membership all eligible employees without regard to race, creed, religion, color, national
origin, age, sex or handicap. The Corporation a grees to continue its policy against all

forms of illegal discrimination.

ARTICLE 13 — SALARY AND PAY PLAN

A. Unless specifically agreed to the contrary by the parties, subject to all
limitations contained in this Article, eligible employees shall receive:
(1) Off-base non-recurring payment of $800 payable within thirty (30)
days following approval and ratification of this Memorandum to current employees who
are in the bargaining unit on April 1, 2005 and otherwise meet the requirements of this

Agreement;
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(2} Greater of 2.50% or $1,000 general wage increase in ann val base
salary effective May 1, 2004 retroactive for base wage only to May 1, 2004 payable
within thirty (30) days following approval and ratification of the Memorandum to current
employees (employed as of April 1, 2005) who were in the bargaining unit on April 1,
2005 and otherwise meet the requirements of this Agreement. (The retroactive increase
in this 12.A.(2) does not apply to anything other than base salary, except overtime
worked for the period May 1, 2004 to April 30, 2 005);

(3) Greater of 2.75% or $1,000 general wage increase in annual base
salary effective May 1, 2005 payable commencing on May 1, 2005 to Corporation
employees who are in the bargaining unit on May 1, 2005 and otherwise meet the
requirements of this Agreement;

(4) Greater of 3.00% or $1,000 general wage increase in annual base
salary effective May 1, 2006 payable commencing on May 1, 2006 to Corporation
employees who are in the bargaining unit on May 1, 2006 and otherwise meet the
requirements of this Agreement;

(5) $800 general wage increase in annual base salary effective April 30,
2007 payable commencing on April 30, 2007 to Corporation employees who are in the
bargaining unit on April 30, 2007 and otherwise meet the requirements of this
Agreement;

(6) In order to be eligible for the general wage increases in annual bése
salary and/or off-base non-recurring payment set forth in paragraph A, an employee
must have been employed by the Corporation on the effective date of the respective
increase;

(7) In order to be eligible for the general wage increases in annual base
salary and/or off-base non-recurring payment set forth in paragraph A, an employee
must have been employed by the Corporation at least four (4) months prior to the

effective date of the increase.



B. The following definitions shall apply to this Article:

(1) The term “employee” shall mean salaried employees excluding
interns. Employees otherwise eligible temporarily working part-time shall receive any
payments due such eligible employee pursua nt to this Article pro-rated accordingly .

(2) The term “classification band” (sometimes referred to as "Band” or
“Bands”), as used in the Pay Plan (defined below) and in this Agreement shall mean the
grouping of HFA/AHC titles or positions in the Pay Pian pursuant to a January, 1995
Classification Study, as amended (the “Classification Study"), to which there has been
assigned a minimum and maximum annual base salary negotiated by the Corporation
and the Union.

(3) The term “annual base salary” shall mean base wages only and shall
not include overtime or any other types of compensation.

(4) The term “general wage increase” shali refer to the across the board
wage increases set forth in paragraph A.(2), A.(3), A.(4) and A.(5)} above.

(5) The term “merit increase” shall mean increases in annua | base salary
based on merit and granted at the discretion of the Corporation.

(6) The term “Off Base Cash Péyment" shall mean a one-time non-
recurring increase in compensation in lieu of and as a substitute for a general wage
increase, or a portion thereof, said compensation to be pro-rated over a one (1) year
period commencing with the effective date of the general wage increase in four (4} equal
installments and to be paid quarterly over said one (1) year period provided, however,
any employee whose employment terminates during said one (1) year period, shall
receive a pro-rata share of the quarterly payment due for the quarter during which the
payment would have been payable based on the date of termination.

C. Except as otherwise provided in this Article, the HFA/AHC Pay Plan ("Pay
Plan”), a copy of which is attached hereto as Exhibit B and specifically incorporated by

reference herein shall be effective May 1, 2005. Except as specifically provided to the
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contrary in the side letter(s) executed herewith (the “side letter(s)” "Exhibit C" all
employees in the bargaining unit shall be paid in accordance with the Pay Plan. The
parties agree that the annual base salaries of employees set forth in the Pay Plan, as
medified by the wage increases set forth in paragraph A hereof, shall be subject to
correction of calculation errors made in implementing this Agreement.

(1) Pursuant to the Classification Study, the title or position of each
eligible employee has been assigned by the Corporation to a classification band, which
classification bands have been incorporated into the Pay Plan. Each classification band
in the Pay Plan has a minimum and maximum salary.

(a) Effective May 1, 1999, no employee shall be paid an annual
base salary lower than the minimum annual base salary set forth in the Pay Plan for the
classification band to which the employee’s title or position has been assigned, except
as specifically agreed to the contrary in the side-letter(s) executed with this Agreement
and attached as “Exhibit C.”

(b) Except as specifically provided in subparagraph C.{1){c)
below, and paragraph E below and the side-letter(s), attached as “Exhibit C”, no
employee shall be paid an annual base salary higher than the annual maximum base
salary set forth in the Pay Plan for the classification band to which the eligible
employee’s title or position has heen assigned.

(c) The Pay Plan’s implementation shall not oper ate to decrease
any employee’s annual base salary in effect on the effective date of the Pay Plan's
implementation.

(2) The Corporation shall have the right to unilat erally establish and
modify the classification bands set forth in the Pay Plan, including the right to increase or
decrease the total number of classification bands or make other modifications thereto,

provided that no employee’s annual salary shall be reduced by such change. In



addition, the Corporation agrees to negotiate with the Union over the minimum and
maximum salary of any new or modified classification band.

(3) The Corporation expressly reserves the right to assign, in its sole
discretion, new titles or positions to different classification bands provided that no
employee shall have his or her individual title or position reassigned to a lower
classification band, except as othe rwise provided in this Agreement.

(4) Neither the aforesaid reservation of rights nor anything to the contrary
contained in this Article 13 or the Pay Plan shall be construed as a limitation on rights
reserved to the Corporation in the Management Rights Clause set forth in Article 11 of
the Agreement, including without limitation to the foregoing, the right to unilaterally
establish the annual base salary for new employees hired by the Corporation and for
new tities or positions created by the Corporation; establish a new annual base salary for
a promoted employee within the employee’s current classification band; establish a new
annual base salary for a promoted employee and to reassign the employee to a higher
classification band: establish a new annual base salary for an employee in connection
with the transfer of such employee to another position or title or the assumption by the
employee of new and/or additional duties and to reassign the employee to a higher
classification band; and increase the annual base salary of an employee by the granting,
in accordance with the limitations of this Article,of a merit increase.

(5) The Pay Plan shall be revised by the Corporation to reflect all
personnel actions affecting it, including without limitation, the changes de scribed above
in subparagraphs (3) and (4) and to delete references to employees no longer em ployed
by the Corporation as of the date of their separation from service.

(6) The annual base salary minimum and maximum for each classification
band of the Pay Plan shall remain in effect for the term of this Agreement. The annual
base salary minimum and maximum set forth for each classification band of the Pay

Plan shall not be increased by the amount of any general wage increase.
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D. Except as expressly provided in paragraph E below, no employee shali
receive a general wage increase, or portion thereof, that has the effect of increasing the
eligible employee’s annual base salary above the maximum annual base salary for the
classification band to which the eligible employee’s title or position has been assigned.
In lieu of any such general wage increase, or portion thereof, and in substitution thereof,
the affected employee shall be paid a single one-time non-recurring Off Base Cash
Payment equal to one (1) year's cash equivalent of said general wage increase base.d
on the affected eligible employee’s annual base salary as of the date of the general
wage increase, or the portion of said general wage increase that causes the affected
employee’s annual base salary to exceed the maximum of the applicable classification
band. Said Off Base Cash Payment shall be pro-rated over a one (1) year period
commencing with the effective date of the general wage increase and paid in four (4)
equal quarterly installments. An otherwise eligible employee must be a regular salaried
employee of the Corporation on the date a quarterly payment is due in order to be
eligible for such payment, provided, however, any employee whose employment
terminates during said one (1) year period shall receive a pro-rata share of the quarterly
payment due for the quarter during which the payment would have been payable based
on the date of termination. By way of example, and not limitation, if eligible Employee
‘A" has an annual base salary of $20,000, the maximum annual base salary of eligible
Employee “A™ s classification band is $18,000 (i.e. eligible Employee “A” is above the
maximumy), and the contract provides for a general wage increase of 5% on April 1,
2000, Eligible Employee “A” should receive a single, one-time non-recurring Off Base
Cash Payment of $1,000 which the Corporation will pay in four (4) quarterly installments
of $250 each to Employee “A” commencing on April 1, 2000 and terminating March 31,
2001, provided eligible E mployee “A” is employed by the Corporation on the date the
quarterly payment is due. In the event Employee “A” resigns on February 1, 2001, the

final $250 payment due for the period January through March would be pro-rated.

15



E. Notwithstanding anything to the contrary contained herein, an employee’s
annual base salary may exceed the maximum annual base salary of the classification
band to which the employee’s title or position has been assigned by the cumulative
amount of any merit increases awarded to the eligible employee by the Corporation to a
cumulative maximum of 12% above the maximum annua! base salary for the applicable
classification band. The amount of any general wage increase, or portion thereof,
exceeding the maximum annual base salary of an applicable classification band, as
modified by merit increases in accordance with the terms of this paragraph, shall be paid

as an Off Base Cash Payment in accordance with paragraph D above.

ARTICLE 14 - OVERTIME

The Corporation agrees that overtime work required and requested of any
employee (Band 5 or under or otherwise entitled to receive overtime compensation by
law) by an executive of the Corporation shall be payable at the employee's straight time
pay rate up to 40 hours actually worked; over 40 hours actually worked, overtime shall
be compensated by the Corporation at one and one half times (1-1/2X) the employee's
regular pay rate.

However, if any such employee of the Agency undertakes travel outside New
York City at the request of an executive of the Agency, such hours are to be computed
at the beginning of the trip from time of departure from either home or office (whichever
the case may be) to 9:00 A. M. and for the return trip from 5:00 P.M. to arrival either at
home or office (whichever the case may be); provided that such time will be counted and
compensated as overtime only to the extent it exceeds the normal time of commutation,
or to the extent required by law.

For the purpose of this Article 14, compensatory time shall be defined as

compensatory time earned by an employee in lieu of paid overtime and which shall be



accrued computed on the basis which is applicable to State Employees at a rate not
exceeding one and one -half times (1-1/2X) the overtime hours worked.

Compensatory time earned by an employee on or after May 1,1998 (“new
compensatory time “) shall be utilized by the employee within one year of the date
earned. The cash equivalent of any unused balance of new compensatory time not
used by an employee within said one-year period, if any, shall thereupon be paid to the
employee based on the employee’s hourly salary rate in effect when the new
compensatory time was earned.

Employees having accrued compensatory time prior to May 1, 1999 (“old
compensatory time”) shall have a period of thirty (30) months commencing May 1, 1999
to take such old compensatory time in paid time-off (subject to the needs of the
Corporation) or cash in such increments as the employee may reasonably request at the
election of the employee. The cash equivalent or any unused balance of old
compensatory time not used by an employee within _said thirty (30) month period, if any,
shall thereupon be paid to the employee. Any cash payments made by the Corporation
to the employee for old compensatory time pursuant to this paragraph shall be based on

the employee’s hourly salary rate in effect on April 30, 1999,

ARTICLE 15 — ATTENDANCE RULES

The Corporation adopts the "Attendance Rules for Employees in New York State
Departments and Institutions”, adopted October 24, 1956 and effective January 3, 1957,
by the Civil Service Commission of the State of New York and all subsequent changes
thereto, and the Standard Operating Procedures of the Corporation shall so provide,

except as modified to take into account the terms and conditions of this Agreement.



ARTICLE 16 - HOURS OF WORK

The normal hours of work for Corporation employees shall b_e Monday through
Friday from 9:00 a.m. to 5:00 p.m. The normal workweek shall be 37.5 hours.

Variations from this schedule shall be permitted at the discretion of the Corporation.

For the summer months June 15th through September 15th, employees may,
subject to the approval of the appropriate Corpo ration executive, leave at4:00 p.m. on
alternate Fridays. In consideration thereof, any employee taking such time off shall work
equivalent overtime, at the request of the appropriate Corporation execulive in

accordance with workload demands including during said summer months, without pay.

ARTICLE 17 - TIME SHEET

All employees Band 5 and under shall be required to sign a biweekly Attendance
Record. All employees Band 6 and over shall not be required to sign such record. but
shall instead complete a Certificate of Time Worked. NoMithstanding anything to the
contrary contained in this Article 17, commenc.ing May 24, 2001, employees shall be
required to complete (in the manner specified on the timesheet) and sign, for each pay
period, the Corporation’s revised bi-weekly timesheet attached hereto as “Exhibit D" and
spegcifically incorporated by reference herein.

On or after May 1, 2005, the Corporation shall implement an interim electronic
timesheet with certification that shall replace the existing paper timesheet. The Union
acknowledges that it has reviewed the interim electronic timesheet with certification and
has no objections to it. The parties recognize that the Corporation is attempting to
develop a graphical ele ctronic timesheet with certification that will serve as a permanent
replacement for the interim electronic timesheet. The Union agrees to exercise best
efforts to cooperate with the Corporation in the development and implementation of the

permanent graphical electronic tim esheet and that the Corporation shall have the right to



implement such timesheet provided the information and certification required of the

employee is substantially equivalent to the interim electronic timesheet.

ARTICLE 18 - VACATION LEAVE

The rules governing the accrual of vacation leave contained in the State Civil
Service Law and the Rules and Regulations of the Civil Service Commission shall be
adopted herein. In the event any employee, due to work requirements and as requested
in writing by an executive of the Corporation shall lose any vacation leave, such
empioyee shall be compensated in cash for the lost time on the basis of one day's pay
for each day lost in accordance with the computation method used by the State.
Vacation leave may be used in minimum periods of one-quarter (1/4) hour and with the
prior approval of the employee's supervisor.

Wiritten vacation requests shall be answered within a reasonable time. If denied,
the employee shall receive a written statement enumerating reasons for denial.
Vacation requests of two calendar weeks or more must be submitted at least thirty (30)
days prior to the start date of the leave and shall not be unreasonably denied.

The Corporation agrees to continue to grant employees who have 15 or more
years of continuous State and/or Corporation service, and who are entitled to earn and

accumulate vacation credits, additional vacation credit as follows:

Completed Years of Additional
Continuous Service* Vacation Credit
16t0 19 1 day
20 to 24 2 days
2510 29 3 days
30 t0 34 4 days
35 or more 5 days

*Continuous State and/or Corporation service means uninterrupted State, New York
State Housing Finance Agency and/or Corparation service, in pay status, as an

employee. A leave of absence without pay, or a resignation followed by reinstatement or



re-employment in State and/or Corporation service within one (1) year following such
resignation, shall not constitute an interruption of continuous State and/or Corporaﬁbn
service for the purposes of this Article, provided; however, that leave without pay for
more than six (6) months, or a period of more than six (6) months between resignation
and reinstatement or reappointment, during which the employee is not in State and/or
Corporation service, shall not be counted in determining eligibility for additional vacation
credits under this Article. .

Any employee who completes or has completed fifteen (15) years of continuous
State and/or Corporation service shall be credited with additional vacation on that date in
accordance with the schedule of additional vacation credit and upon the completion of
each additional twelve (12) months of continuous State and/or Corporation service.

Vacation credits may be accumulated up to forty (40) days, provided, however,
that in the event of death, retirement, or separation from service, an employee
cbmpensated in cash for accrued and unused accumutation may only be so
compensated for a maximum of thirty (30) days. Notwithstanding anything to the
contrary contained in the preceding sentence, commencing May 1, 2001'. employees
may exceed ihe forty (40) day maximum during the calendar year, however any
accumulated leave days exceeding the forty (40) day maximum on December 31 of the

same calendar year shall be lost.

ARTICLE 19 - PERSONAL LEAVE

There shall be five (5) days of personal leave granted to each employee to be
used for any purpose including adding to vacation leave which may be used in minimum
periods of one-quarter (1/4) hour. Unused per sonal leave will be added to vacation
accruals on the employee’s anniversary date but not in excess of the maximum set forth

in Article 18 of this Agreement.

AR 20



The Corporation shall not require an employee to give a reason as a condition for
approving the use of personal leave credits provided, however, that prior approval for the
requested leave must be obtained, that the resulting absence will not interfere with the
proper conduct of Corporation functions, and that an employee who has exhausted
his/her personal leave credits shall char ge approved absences from work necessitated
by personal business or religious observance to accum ulatéd vacation or overtime

credits.

ARTICLE 20 - SICK LEAVE

The rules governing the accruali of sick leave contained in the State Civil Service
Law and the Rules and Regulations of the Civit Service Commission shall be adopted
herein.

Employees who are entitled to earn and accumulate sick leave credits may
accumulate such credits up to a total of 200 days.

An employee shall be allowed to charge absence from work in the event of death
or iliness in the employee's immediate family against accrued sick leave credits up to a
maximum of fifteen (15) days in any one calendar year. Request for leave for family
illness shall be subject to approval of the appropriate Corporation executive; such
approval shall not be unreasonably withheld.

At retirement for superannuation, an employee who is a member of the
Employees’ Retirement System will be granted (a) additional retirement service credit,
on a day-for-day calendar day basis and (b) if eligible to continue health insurance
coverage in retirement, an actuarial amount equal to the amount of accumulated unused

sick leave credits, up to a maximum of 165 days.






